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Introduction

If you’d rather fight off an alien invasion than be grilled in an
interview, take heart — you’ve come to the right guidebook.
With the help of dozens of interviewing authorities, I make your
interviewing challenge easy, successful, and even fun (steal a
peek at the last chapter).

[ share with you lots of new things in this fourth edition of Job
Interviews For Dummies, ranging from the cosmic shift sparked
by the rise of social media that changes what privacy means, to
increasingly popular video interviewing that changes how
communication occurs.

What hasn’t changed is the fundamental role in the employment
process played by job interviews — those crucial meetings that
seal the deal on who gets hired and who gets left on the outside
looking in.

@s}_ﬁ?g
&
|f %\l
-/ . ,
— ob interviews are a slice of performance art. They're
staged theatrical sketches rather than X-rays of life
histories. That’s why theater and drama are the themes of

this book, and I hope you have some enjoyable moments
with the show-biz motif.

So on with the show! With the help of this guidebook, you, too,
can be a ShowStopper.



What Exactly Is a
ShowStopper in Job
Interviewing?

In the drama of job interviewing, a ShowStopper performance is
one that wins so much enthusiastic, prolonged applause that
the show is temporarily interrupted until the audience quiets
down.

A ShowStopper meeting causes the interviewer to mentally
shout, “Bravo! More!” Your stunning impact quickly translates
to a preliminary decision in your favor. If follow-up interviews,
testing, and reference checking support that reaction, a job
offer is on its way to you. The employer may continue to see
other candidates to round out the interview process, but in
reality, no one else stands a chance of landing the job after you
figuratively stop the show.

Job Interviews For Dummies is packed with the essentials of
performing ShowStopper interviews:

¥ Strategies and techniques
¥ Sample dialogue and research tips

¥ The best answers to make-or-break questions

About This Book

A guidebook of contemporary interview arts, Job Interviews For
Dummies contains the distilled wisdom of hundreds of leading
interview experts whose brains I've been privileged to pick for



