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We dedicate this book to our families and all the  business 
professionals, athletes, teachers, medical professionals, 
family members, administrators, and anyone who has 
ever cared enough to have the difficult conversations. May 
those conversations be less challenging and your relation-
ships and teams stronger and more unified after reading 
this book.

— Jon and Amy
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Thank you for getting better together and living these 
truths: The Team Is the Star, and No One Creates Success 
Alone!
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