CHRISTIAN FAITH PERSPECTIVES IN
LEADERSHIP AND BUSINESS

Biblical and Contemporary
Perspectives




Christian Faith Perspectives in Leadership and
Business

Series Editors
Doris Gomez, Regent University, Virginia Beach, VA, USA
Kathleen Patterson, School of Global Leadership and Entrepreneurship,
Regent University, Virginia Beach, VA, USA
Bruce E. Winston, Regent University, Virginia Beach, VA, USA



This book series is designed to integrate Christian faith-based perspec-
tives into the field of leadership and business, widening its influence by
taking a deeper look at its foundational roots. It is led by a team of
experts from Regent University, recognized by the Coalition of Chris-
tian Colleges and Universities as the leader in servant leadership research
and the first Christian University to integrate innovation, design thinking,
and entrepreneurship courses in its Masters and Doctoral programs.
Stemming from Regent’s hallmark values of innovation and Christian
faith-based perspectives, the series aims to put forth top-notch scholar-
ship from current faculty, students, and alumni of Regent’s School of
Business & Leadership, allowing for both scholarly and practical aspects
to be addressed while providing robust content and relevant material to
readers. Each volume in the series will contribute to filling the void of
a scholarly Christian-faith perspective on key aspects of organizational
leadership and business such as Business and Innovation, Biblical Perspec-
tives in Business and Leadership, and Servant Leadership. The series takes
a unique approach to such broad-based and well-trodden disciplines as
leadership, business, innovation, and entrepreneurship, positioning itself
as a much-needed resource for students, academics, and leaders rooted in
Christian-faith traditions.



Stefanie Ertel - Doris Gomez -

Kathleen Patterson
Editors

Women in Leadership

Biblical and Contemporary Perspectives

palgrave
macmillan



Editors

Stefanie Ertel Doris Gomez
Manna University School of Business and Leadership
Fayetteville, NC, USA Regent University

Virginia Beach, VA, USA
Kathleen Patterson
School of Business and Leadership
Regent University
Virginia Beach, VA, USA

ISSN 2946-4579 ISSN 2946-4587 (electronic)
Christian Faith Perspectives in Leadership and Business
ISBN 978-3-031-50015-2 ISBN 978-3-031-50016-9 (eBook)

https:/,/doi.org,/10.1007 /978-3-031-50016-9

© The Editor(s) (if applicable) and The Author(s), under exclusive license to Springer
Nature Switzerland AG 2024

This work is subject to copyright. All rights are solely and exclusively licensed by the
Publisher, whether the whole or part of the material is concerned, specifically the rights
of translation, reprinting, reuse of illustrations, recitation, broadcasting, reproduction on
microfilms or in any other physical way, and transmission or information storage and
retrieval, electronic adaptation, computer software, or by similar or dissimilar methodology
now known or hereafter developed.

The use of general descriptive names, registered names, trademarks, service marks, etc.
in this publication does not imply, even in the absence of a specific statement, that such
names are exempt from the relevant protective laws and regulations and therefore free for
general use.

The publisher, the authors, and the editors are safe to assume that the advice and informa-
tion in this book are believed to be true and accurate at the date of publication. Neither
the publisher nor the authors or the editors give a warranty, expressed or implied, with
respect to the material contained herein or for any errors or omissions that may have been
made. The publisher remains neutral with regard to jurisdictional claims in published maps
and institutional affiliations.

This Palgrave Macmillan imprint is published by the registered company Springer Nature
Switzerland AG
The registered company address is: Gewerbestrasse 11, 6330 Cham, Switzerland

Paper in this product is recyclable.


https://doi.org/10.1007/978-3-031-50016-9

Scripture quotations taken from the (NASB®) New American Standard
Bible®, Copyright © 1960, 1971, 1977, 1995, 2020 by The Lockman
Foundation. Used by permission. All rights reserved. lockman.org.

Scripture quotations from The Authorized (King James) Version. Rights
in the Authorized Version in the United Kingdom are vested in the
Crown. Reproduced by permission of the Crown’s patentee, Cambridge
University Press.

Scripture quotations marked (NIV) are taken from the Holy Bible, New
International Version®, NIV®. Copyright © 1973, 1978, 1984, 2011 by
Biblica, Inc.™ Used by permission of Zondervan. All rights reserved
worldwide. www.zondervan.comThe “NIV” and “New International
Version” are trademarks registered in the United States Patent and
Trademark Office by Biblica, Inc.™

Scripture quotations marked (NRSV) are taken New Revised Standard
Version Bible: Catholic Edition, copyright © 1989, 1993 National
Council of the Churches of Christ in the United States of America.

Used by permission. All rights reserved worldwide.

Scripture quotations marked (RSV) are taken from the Revised Standard
Version of the Bible, copyright © 1946, 1952, and 1971 the Division of
Christian Education of the National Council of the Churches of Christ
in the United States of America. Used by permission. All rights reserved.

Scripture quotations are from the ESV® Bible (The Holy Bible, English
Standard Version®), Copyright © 2001 by Crossway, a publishing
ministry of Good News Publishers. Used by permission. All rights

reserved.

Scripture quotations marked CSB have been taken from the Christian
Standard Bible®, Copyright © 2017 by Holman Bible Publishers. Used
by permission. Christian Standard Bible® and CSB® are federally
registered trademarks of Holman Bible Publishers.


http://www.zondervan.comThe

ACKNOWLEDGEMENTS

We acknowledge every woman who struggles to lead with all her heart,
to follow God’s call on her life. We would also like to acknowledge Dr.
Steven Crowther who may no longer be with us, but has impacted not
only the content of this book but the lives of countless leaders today,
including many of our chapter authors.

vii



CONTENTS

Introduction
Stefanie Ertel, Carlo Serrano, and Steven Crowther

Women in Leadership: Examining the Biblical Text
and the Context
Stefanie Ertel

Women as Central to the Collective Mission of God
Carlo Serrano

Beyond Riches and Rubies: A Study of Proverbs
31:10-31 and Servant Leadership
Elizabeth Graves

Positive Gender Identity for Women in Leadership:
Examining and Embracing Experiential Learning
through Deborah as a Mother in Israel

DeLoria Savoy

Sensitivity and Courage: A Social and Cultural
Analysis of Esther 4:13-5:8
Carla Smith

Esther and Mordecai: Leadership Lessons
from an Unnamed God
Eva Christine Sorrow

23

43

61

79

95

ix



X

10

11

12

13

14

15

16

CONTENTS

The Impact of Women in Leadership: Headship vs.
Lordship; Position vs. Power; Honor vs. Submission;
A Cultural Analysis of 1 Corinthians 11:1-16 and 1
Peter 3:1-6

Ca-Asia Lane and Joshua Henson

Women and Servant Leadership: Truths
and Misconceptions About Submission
Carlo Serrano

Great Women in Early Kingdom Work: A Cultural
Contextual Analysis of Romans 16:1-16

and the Applicability of Women in Leadership

in the Twenty-First Century

Ca-Asia Lane and Joshua Henson

Where Are Women Today in Leadership
Steve Firestone, Doris Gomez, and Kathleen Patterson

Female Leadership in Intercultural Contexts
Cassi Sherley Krei

Women Leaders Across the Nation: A Study
in a Leadership Movement
Stefanie Ertel

Diversity, Equity, and Inclusion: A Biblical Perspective
and Framework for Christian Women in Leadership
Ashley Graves

Career, Life, and Family: Do Christian Women Have
to Choose
Ashley Graves

Beliefs and Action Steps
Stefanie Ertel

Index

117

137

151

171

185

213

241

255

271

275



NOTES ON CONTRIBUTORS

Steven Crowther, Ph.D. is the late President of Manna University and
was involved with mission work training leaders in Colombia, Venezuela,
and Brazil. He did consulting to help colleges with accreditation and lead-
ership development. He trained many leaders and left a legacy that will
continue to inspire.

Stefanie Ertel, M.A.O.L. has her master’s in Organizational Leader-
ship and her bachelor’s in Divinity. She has held leadership positions in a
variety of ministry and academic contexts. Ertel currently works at Manna
University as the Dean of Distance Education, Program Director, Brand
Director, and Faculty Member.

Steve Firestone, Ph.D. serves as a director for SBL’s M.A. in Organiza-
tional Leadership. He retired from the Navy after 23 years as an officer, a
naval aviator, and an educator. His research interests include innovation,
crisis leadership, and military leadership. His book, Biblical Perspectives
in Crisis Leadership was published in 2020.

Doris Gomez, Ph.D. serves as the dean of Regent University’s SBL. She
earned her MBA at the University of Economics and Business Admin-
istration. After several years in global business and years of experience
in global trade, retail, manufacturing, and consulting, she completed her
Ph.D. in Organizational Leadership at Regent University.

xi



Xii  NOTES ON CONTRIBUTORS

Ashley Graves, M.A.B.S. has her master’s in Biblical Studies and Chris-
tian Education. Currently, she is a doctoral candidate in Strategic Leader-
ship from Regent University. For the last 25 years, Graves has worked with
non-profits and churches, and now mentors Christian non-profit leaders.

Elizabeth Graves, D.S.L. is the president of Prime Controls, Inc. She
earned her MBA from Wright State University. She holds a doctorate
in Strategic Leadership and is currently working to launch a leadership
training program through White Stone Leadership, LLC.

Joshua Henson, Ph.D. is an associate professor at Southeastern Univer-
sity. He is also the founder of Rediscover Oikos, LLC. He holds a Ph.D.
in Organizational Leadership, serves as a Ph.D. instructor in ecclesial lead-
ership at Regent University, and is a co-editor of the Journal of Biblical
Perspectives in Leadership.

Ca-Asia Lane, Ph.D. is the founder of Leaders on the Front Line, an orga-
nization with a mission to train the next generation of creative leaders.
Lane holds a B.A. and an M.A. in Secondary Education, an Executive
Masters of Leadership, and a Ph.D. in Organizational Leadership from
Regent University.

Kathleen Patterson, Ph.D. serves as a director of the Doctor of Strategic
Leadership program at Regent University. Dr. Patterson is noted as an
expert on servant leadership and has co-chaired 3 Global Roundtables.
Additionally, she sits on the boards of the Larry C. Spears Center,
CareNet, and MENA.

DeLoria Savoy, Ph.D. serves as an executive in the financial industry
and has amassed over 25 years of organizational leadership experience.
She earned her MBA at the University of Maryland Global Campus and
completed her Ph.D. in Organizational Leadership at Regent University.

Carlo Serrano, Ph.D. is a professor and the president of Manna Univer-
sity. Serrano is the co-editor of the Journal of Biblical Perspectives in
Leadership.

Cassi Sherley Krei, M.A.O.L. is a Regent University graduate with
years of leadership experience in intercultural ministry in Central and
South America. A licensed Real Estate Broker, she currently resides in
Montana where she runs a small business and teaches leadership at Manna
University.



NOTES ON CONTRIBUTORS  xiil

Carla Smith, M.B.A. is a recognized senior leader with 20+ years of
experience in the telecommunications industry. She combines her people
skills, engineering foundation, and business operations expertise with her
educational foundation in business and engineering in a holistic approach.
Smith currently pursues a Doctorate from Regent University in Strategic
Leadership.

Eva Christine Sorrow, D.S.L. has served 40 years as a military and
hospital chaplain, pastor, educator, wife, mother, and grandmother. Her
calling is to equip others with fundamental skills to fulfill their God-
given purpose. She is ordained by the International Pentecostal Holiness
Church.



Table 2.1
Table 2.2
Table 7.1
Table 8.1

Table 10.1

Table 12.1
Table 12.2
Table 12.3
Table 13.1
Table 13.2

L.1sT OF TABLES

Support-church governmental positions for women
Opposition-church governmental positions for women
Providential timing

Principles that support women in leadership

in the twenty-first century

Characteristics applicable for women in leadership
in the twenty-first century

The GLOBE study

Social Games

Contextual Intelligence

Value

Mentoring

15
15
104

132

165
192
200
203
231
233

Xv



®

Check for
updates

CHAPTER 1

Introduction

Stefanie Ertel, Carlo Serrano, and Steven Crowther

1.1 HisTORY

I grew up in a traditional household as a non-denominational pastor’s
daughter (Ertel). I have three older brothers, and my dad pastored a small
church in South Florida. At that time, our family did not believe it was
biblical to have female pastors. Instead, we believed women could teach
and lead at various levels in the business world and within the church
if she was not a pastor or had governmental-level leadership in the local
church.
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My dad was one of my biggest encouragers while I stepped more
into leadership. As I developed in this area, and my dad’s experience
and knowledge grew in women and leadership, his views developed
and changed due to his deep study of the biblical narrative of women.
However, 1 remember growing up in a great household, yet at times,
feeling less because of the restrictions placed on me due to my gender.
I acknowledged the differences in biological gender and the roles of a
husband and wife communicated in the Bible. However, I was confused
about women in the Bible, women in leadership today, successful women
pastors, and where God had placed me in leadership. I would like to
believe the many conversations I had with my dad played a part in his
pursuit of a deeper exploration of this topic. God used my dad, Dr. Steven
Crowther, to play a significant part in getting where I am today, encour-
aging me as a leader, and helping me lay the foundations for starting
this book; he contributed to this chapter and this book shortly before his
passing and has left an indelible mark on me and many other women in
leadership.

My dad connected me to the appropriate people and helped me during
the first two years of the process of this book. We often talked about
the day we would write and publish a book together. Unfortunately,
he unexpectedly passed of cancer four months before the contract was
officially accepted with Palgrave Macmillan. Many of the authors in this
book knew him personally or knew of him professionally, and his work
is cited throughout the following chapters. I am honored to continue in
this process. This book is about honoring God and revealing the truth
from His Word about His daughters.

As we step into this research process together, I would like to highlight
a quote from a previously written book by my dad, also published by
Palgrave Macmillan. Crowther (2018) wrote a book on biblical servant
leadership and explores how this approach applies in current contexts.
His research is beneficial to consider in light of the research within this
book. Women in Leadership: Biblical and Contemporary Perspectives delves
into a needed topic, but let one’s focus not be diverted. This research

Omega Nu Lambda, Auburn, AL, USA



1 INTRODUCTION 3

should bring forth needed knowledge and empower women to lead, not

divert and cause distractions by embracing the negatives. Crowther writes
(2018),

The way into the future for the human race is effective good leadership.
Our world is filled with divergent troubling issues and many of the solu-
tions need effective, good leaders with a robust way of leading. Looking
into the future, which can appear dark at times, is actually very bright. It is
an opportunity for new ways of leading with new effective, good leaders to
be developed and to rally many of the new effective leaders of the world to
bring bright change into our world. In the church, there is a bright future.
As the church faces opposition and trouble and even cultural rejection, this
is an opportunity for good effective biblical leaders to rise to the surface in
the church and ministries to lead in real advance for the Kingdom of God
on the earth. These are dark times, these are good times. Frankly, these
times inspire me and they should inspire you too (pp. 164-165).

The future is bright within the Church, and the future is bright for
women leaders inside and outside the Church. Let us continue to climb
upon the shoulders of previous researchers, leaders, and men and women
world changers.

1.2 HigH-CArACITY LEADERS

The world needs high-capacity leaders who serve from a foundation of
ethical and moral values. Thus, it is important for Christian scholars to
continue to explore the nexus of organizational leadership and biblical
principles. This is especially true when exploring the role of women in
leadership, specifically in the business context. Women are already leading
around the globe at the highest levels. In mainstream society, women
are empowered more than ever to stand up against injustice, thrive, and
fulfill their unique calling. Yet, within some organizational contexts, the
issue of women in leadership remains unexplored at best and controver-
sial at worst, wherein women in leadership are still considered anomalies
in high positions of leadership (Chin, 2011). Some argue that women
are allowed to teach within their homes, but they should never teach or
lead in an ecclesial context (Grudem & Piper, 2012; Macarthur, 2009;
Pawson, 2009; Smith, 2012). Others suggest women have equal access
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to leadership roles within a local church due to the egalitarian descrip-
tions found in certain biblical passages (Lee, 2021; Stackhouse, 2015;
Gal. 3:23-29). A major database search of the phrase “biblical women in
leadership” yielded over 9800 unique peer-reviewed publications on the
subject. Indeed, much has been written on the subject of women in eccle-
sial leadership (de la Rey, 2005; Klenke, 2004; Rhode, 2017). Yet, what
is often lost within the literature is a biblical perspective on the role of
women in leadership from a macro level.

It is important to consider the role and value of women in leader-
ship across all social sectors. Indeed, there are numerous examples in
the Scriptures of women leading outside of the local church context. In
the Hebrew and Christian Scriptures, women are shown leading at the
national level (Judges 4:4-14), on the front-lines of organizational life
(Luke 8:1-3; Acts 18:18-19; Romans 16:1-5), and of course, leading
at home (I Timothy 5:14: Titus 2:4). Thus, it is important to explore
the issue of women in leadership from a biblical perspective with appli-
cation for business and executive leadership as well as within ecclesial
settings. This book is not a call to the revolution of past or present
movements that fight for women’s rights in all areas. Those move-
ments are important and need exploration from the view of Scripture.
However, this book is a much-needed biblically based and research-
centered exploration of women’s unique and important role in leadership
across multiple domains, especially within organizational contexts beyond
the local church. This biblical and researched understanding develops a
strong foundation for women leaders to lead with confidence by removing

gender role confusion and allowing for context to empower women to
lead.

1.3 EXPECTATIONS

The following chapters contain research and truth that can, and hopefully
will, contribute to today’s leadership movement: effective, high-capacity
leaders of all genders advancing the Kingdom of God, no matter the
environment, career, or calling. Jesus valued women from various back-
grounds and ethnicities in a day that emphasized these areas significantly.
According to McLaughlin (2019), “Jesus’s valuing of women is unmis-
takable. In a culture in which women were devalued and often exploited,
it underscores their equal status before God and his desire for personal
relationship with them” (chap. 8, para. 26). Let us continue to train
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and empower leaders, both male and female. In today’s culture, under-
valuing women may still be present in some environments and cultures,
but let us follow this example of Jesus elevating women by allowing their
perspectives to be heard.

This book was designed to empower women and go deeper into
this topic for graduate-level research to equip current and future leaders
with the appropriate knowledge to move forward, leading both men and
women. The following chapters will focus on areas throughout the Bible
focusing on women, what the Bible says about them, and how this is acted
out in contemporary environments. It is critical to look at the many verses
in the Bible and the examples of women leaders. This book was written
with the view that the entire Bible is the inspired Word of God, final in
its content, containing no errors within its teaching (2 Tim. 3:16). This
belief significantly impacts every chapter within this book. This may not
be the book for you if you do not have this belief. However, if you believe
in the inerrancy of Scripture and want to study, research, and know more
about what God has communicated about women, this book is for you.
I encourage you to step into this journey with an open mind asking the
Holy Spirit to guide you. Hard questions will be asked, but one should
not shy away from difficult topics. We, the Church (body of believers),
have been empowered by the Holy Spirit to do more than we ever could
on our own. Part of this may start with asking the question, “why?”
Why did Jesus treat women as He did at that time? Why were there
women leaders in the Church in the Bible, while some today are explicitly
against most forms of women in leadership? Join us and ask the question
“why” —while looking deeper into Scripture, culture, and context, how
the Church is acting this out, and what God is challenging us to do today
with this knowledge.

REFERENCES
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CHAPTER 2

Women in Leadership: Examining
the Biblical Text and the Context

Stefanie Ertel

2.1 INTRODUCTION

Men and women of all nationalities are in leadership roles across the
globe. In the past, there have been stigmas about individuals in leader-
ship due to their gender or race. Even though many can identify diversity
in senior leadership roles in the United States, there is still an identifi-
able minority in these positions across organizations. In some countries,
racial, class, or gender minorities are not treated equally in their work-
places. Currently, some cultures still treat women as weak workmates. As
time has progressed, minorities have been increasingly promoted in the
workplace, to the point of purposeful hiring of minorities to increase an
organization’s level of diversity. The world has given more acceptance to
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women in leadership roles than the church typically does. Both men and
women have their strengths and weaknesses, but is one called to leader-
ship, and more specifically to full-time vocational ministry in the church,
where another is not? What does the Bible say about women in leader-
ship? What aspects were cultural, and what truths live on beyond that
time and culture?

The business world is searching for exceptional women for employ-
ment, leadership, and executive leadership positions. They have learned
that the leadership style of most women complements an unstable, diverse
environment (Daft, 2011). The church does not necessarily have the same
viewpoint. As a result, much controversy among Christians has arisen
concerning whether women can be leaders, specifically regarding church
leadership.

Much of this discussion focuses on 1 Timothy 2:11-15, which states
women cannot teach nor have authority over men. Various denomina-
tions have differing views of the interpretation of this passage, as well as
Bible scholars. Nevertheless, the interpretation of these verses are essen-
tial for women, especially those who are leading in the church. Thus, the
following study will explore the topic of the biblical teaching concerning
women in leadership while focusing on this passage in 1 Timothy 2. There
will be a focus on interpretation, context, and application for today.

Throughout the Bible, there may seem to be inconsistencies
concerning women and leadership. Therefore, this is a cry for a deeper
study! This study began many years ago with the thought that God does
not contradict Himself, and there appears to be a contradiction in the
Bible on the topic of women and leadership. How could Deborah lead the
nation of Israel but not have authority over men? God does not contradict
Himself, and He is a God of details. Every Word in the Bible is inspired.
With this belief] if an area contradicts another part of Scripture, we are
missing the deeper details.

2.2 Tae Text WiTHIN THE CONTEXT

When exegeting Scripture (expounding on and interpreting Scripture), it
is essential to allow Scripture to interpret Scripture (Gentry & Wellum,
2012; Hahn & Scott, 2011; Rice, 2009). When a passage seems contra-
dictory to other passages in the Bible, it is vital to identify the context of
the verse. The following research builds off the truth that the Bible is the
written Word of God—*“inspired by God” (NASB) and “breathed out by
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God” (ESV). 2 Timothy 3:16 (ESV) says, “All Scripture is breathed out
by God and profitable for teaching, for reproof, for correction, and for
training in righteousness.” God cannot and will not contradict Himself,
and He does not contradict Himself in His written Word.

One argument states that God should only give a command once for
His children to follow. If the only view in the Bible concerning women
and teaching and having authority over men were the same, it would be
a valid argument to state that women should not teach or have authority
over men. However, since this is not the case, the following will identify
the context of the 2 Timothy passage in the Bible concerning women in
leadership. According to Witherington (2006), “Unless the text is studied
in its historical literacy, rhetorical, religious, etc. contexts, we are bound to
distort its meaning and misuse it. A text without a context is just a pretext
for whatever you want it to mean” (para. 5). Therefore, one should not
start with an idea and try to prove it through Scripture, but rather look
at Scripture and ask, what is the idea God is communicating here? There-
fore, the following will delve into one of the most controversial verses
and topics in the Bible among Christians, considering the text within the
context.

e 1 Timothy 2:11-12

— A woman must quictly receive instruction with entire submis-
siveness. But I do not allow a woman to teach or exercise
authority over a man, but to remain quiet (NASB).

— Let a woman learn quietly with all submissiveness. I do not
permit a woman to teach or to exercise authority over a man;
rather, she is to remain quiet (ESV).

— A woman* should learn in quietness and full submission. I do
not permit a woman* to teach or to assume authority over a
man**, she must be quiet (NIV).

*or wife; **or husband

The above versions used weve chosen since NASB and ESV
are word-for-word (liteval translations), and the NIV is o
blend of word-for-wovd and thought-for-thought.

1 Timothy 2:11-12 has been used to support the idea that women
should not have authority over men, particularly within a church or spir-
itual setting. To some, this means that women cannot preach from the
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stage because this could demonstrate authority over men. According to
Witherington (2000), this passage does not state that women must be
completely silent. It does not command women to be subordinate to all
men; it simply states in this passage to listen quietly and intently to learn.
This verse tells women to respect those giving instruction, just as one
would expect most individuals to do today when receiving instruction.
The focus of this verse is how women ought to learn. Paul gives this
command to the women within this local body, but this same command
is for men in various other passages. 1 Timothy 2:1-2 (ESV) says, “First
of all, then, I urge that supplications, prayers, intercessions, and thanks-
givings be made for all people, for kings and all who are in high positions,
that we may lead a peaceful and quiet life, godly and dignified in every
way.” That last phrase in the NIV and NASB state, “that we may live
peaceful and quiet lives in all godliness and holiness” (NIV), and “so that
we may lead a tranquil and quiet life in all godliness and dignity” (NASB).
According to Cobrae (2007), one can identify the word used for peace-
able (or peaceful in the ESV and NIV), which is the identical word for
silence (or quietly in the NASB and ESV). According to Strong’s defini-
tion, “it is the same word; but in the feminine form of the Greek word
hesuchios which means to be still and at peace” (Cobrae, 2007, p. 9).
According to Witherington (2006), men are encouraged to exhibit quiet-
ness in worship in Titus 2:2, 1 Thessalonians 4:11, 2 Thessalonians 3:12,
and more. This passage deals explicitly with women due to the context
of the situation, specifically addressing the problems within this church,
addressing the women who were misbehaving (Harrison, 2011).

Early Church leaders included Phoebe, Priscilla, Euodia, and Syntyche,
all women who functioned in the Church in ways that may seem contrary
to the passage in 1 Timothy (Harrison, 2011). When highlighting such
women in leadership in the Bible, Davis (2009) writes, “there is no hint
in the canonical texts that the activities of these women were viewed
in a negative light. This diversity—the fact that women’s authoritative
leadership is sometimes prohibited (1 Tim 2) and sometimes permitted
(Deborah, Judg. 4)—indicates that circumstantial factors are in play, not
merely ‘transcultural, creational’ norms that are applied without regard
to local problems” (The question of homosexual practices section, para.
3). If Paul was not addressing a problem within the church and it was a
command for all women, then several early Church leaders went against
this command by supporting women in leadership. However, if Paul
were addressing a problem within that church with the women, the
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other passages in the Bible supporting women leaders would not be in
contradiction to this passage.

Examples of women in leadership roles are throughout the Bible. They
are less prevalent than in men, but there are a few reasons for this. Two
significant reasons for this include that patriarchal thinking dominated the
culture of Bible times, and prominent leadership characteristics of that
time were more typically related to men. Even more recently, one can
identify similar parallels with the belief that most leadership characteris-
tics were more notably masculine. Northouse (2019) identifies the rise of
“great man” theories in the early twentieth century. According to Daft
(2011), “The earliest studies of leadership adopted the belief that leaders
(who were always thought of as male) were born with certain heroic lead-
ership traits and natural abilities of power and influence. In organizations,
social movements, religions, governments, and the military, leadership
was conceptualized as a single ‘Great Man’ who put everything together
and influenced others to follow along based on the strength of inher-
ited traits, qualities, and abilities” (p. 19). As leadership theories have
continued to develop throughout time, scholars and practitioners agree
that this approach to leadership has more weaknesses than strengths. It
is noteworthy to identify that this idea that men are leaders and women
are not continued significantly longer after Bible times. Currently, some
cultures and denominations continue to have this view.

Huizing (2011) identifies the commands in 1 Timothy 2 as not
prescriptive. Looking at the verses directly preceding 1 Timothy 2:11-
12 many scholars believe, including Huizing (2011), these are not literal
commands for current contexts. Many scholars and leaders within the
Church agree that Paul’s purpose in this passage is to address specific
problems, not to add to the Church’s doctrine (Harrison, 2011; Huizing,
2011). 1 Timothy 2:8-9 commands men to lift their hands whenever they
pray (verse eight) and women not to wear nice clothes or jewelry (verse
nine).

The imperative in this passage is to learn; this command was note-
worthy during this time due to the cultural elements at play (Huizing,
2011). It was prohibited in Jewish traditions to teach women about
the Torah, and this passage commands women to be taught (Wither-
ington, 2006). Thus, this passage allows more opportunities for women
by allowing them to learn. As one considers the context, we see an
elevation of women in their current roles, even during a time of rebuke.
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Another reason this passage of Scripture can be challenging to trans-
late is due to a Greek word that is only used here in Scripture
(Gundry & Meadors, 2009). This word (authented) translates as “to
exercise authority,” which is an essential element of the translation for
this passage (Gundry & Meadors, 2009). Thayer’s Greek Lexicon defines
this word from 1 Timothy 2:12 as, “one who with his own hand Kkills
either others or himself...one who does a thing himself, the author...one
who acts on his own authority, autocratic...an absolute master...to govern
one, exercise dominion over one” (G831—authentec—Strong’s Greek
Lexicon). The word authority is present throughout 1 Timothy and
the Bible. It is interesting to note how the word used in this passage
differs from all the others in Scripture. However, the word authented
is in Greek literature (Gundry & Meadors, 2009). This term may have
negative meanings (to intend with harm or to have dominion over), yet,
this word links with the word teach, and when they are linked together,
they must both be positive or negative (Grudem, 2006; Gundry &
Meadors, 2009). Here the word teach is used in a positive, and thus the
word authority does not have a negative connotation (Grudem, 20006;
Gundry & Meadors, 2009). Witherington (2006) argues that the focus
is not on the word ‘teach’ and whether it has a negative sense. Instead,
the focus is on the context, which deals with correcting problems and is,
therefore, a negative context, which would change the meaning of this
word to the negative translation, as seen in the Greek Lexicon above.

Dr. Davis (2009) additionally researched this word used in Greek
and emphasized how Paul had many other commonly used words (even
from Paul’s writings) that would have been more straightforward in the
meaning if the intent was ‘authority’ in 1 Timothy 2. Davis (2009) writes,
“The fact that a highly unusual and ambiguous word is chosen in 2:12
would be consistent with an unusual set of circumstances in the context
to which the text is addressed. It will be argued below that these circum-
stances, as indicated by clear references in the Pastoral Epistles themselves,
involve women who are being deceived by false teachers and, as such, are
not suitable for the exercise of teaching or ruling authority in Ephesus”
(Authentein: “have authority” or “domineer”? section, para. 4). Addi-
tionally, Witherington expounds on this topic as well. He describes this
command in the present continual sense; Witherington (2010) writes,
“The verb here, epitrep0, is present continual sense. Paul does not say,
‘I will not/never permit,” but rather, ‘I am not [now] permitting.” As
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Phillip Payne has pointed out, there are no examples in the New Testa-
ment or in the LXX where this verb in the present active indicative first
person singular indicates or implies a perpetual ordinance; rather a timely
and specific prohibition is in view” (pp. 226-227; Payne, 1981). It can
be concluded from the previously supported research that the command
given in 1 Timothy 2 to women was due to the issues within the local
body. Even though some may argue that the word translated for women
could have been wives (as seen referenced in the NIV version), with these
circumstances and the specific tenses with the words used, the meaning
for the current application does not change. It is still evident; this was not
a command for all time.

e 1 Timothy 2:13-15

— For it was Adam who was first created, and then Eve. And ¢
was not Adam who was deceived, but the woman was deceived
and became a wrongdoer. But women will be preserved
through childbirth—if they continue in faith, love, and sanctity,
with moderation (NASB).

— For Adam was formed first, then Eve; and Adam was not
deceived, but the woman was deceived and became a trans-
gressor. Yet she will be saved through childbearing—if they
continue in faith and love and holiness, with self-control (ESV).

— For Adam was formed first, then Eve. And Adam was not the
one deceived; it was the woman who was deceived and became
a sinner. But women will be saved through childbearing—if
they continue in faith, love and holiness with propriety (NIV).

Some believe 1 Timothy 2:11-15 is entirely descriptive (as discussed
previously), while others believe a shift occurs when Paul relates a
command to the creation order; the shift from descriptive (telling about
the rebuke of these women in the local church) to prescriptive (giving
instructions, telling what Christians should continue to do). Individuals
today still debate whether the shift takes place or not. Some scholars
identify male leadership in the church as supported by the creation
order (Gundry & Meadors, 2009), “For it was Adam who was first
created, and then Eve” (verse 13). According to Gundry and Meadors
(2009), “Women should learn the faith and share their knowledge in
some settings, as Paul says in Titus 2:4. But they should not become
primary public instructors and defenders of the faith in the local church’s
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pastoral positions, as Paul envisioned them in his instruction to Timo-
thy” (p. 112). Many scholars and practitioners believe women leaders are
present throughout the Bible, but not women as the primary instructors
or senior leaders in the church. Some would argue that Deborah fulfilled
this senior leadership role in a civil and spiritual leadership capacity (Davis,
2009). Egalitarianism and Complementarianism are the two primary
opposing viewpoints on this topic. Egalitarians believe women can be
leaders at all levels, and they believe in equal leadership in family life as
well (Cole, 2019). Complementarians believe that women should not lead
in pastoral roles within the church, though most agree that leadership in
a small group, or departmental lane such as women’s ministry and chil-
dren’s ministry, is acceptable (Cole, 2019). There are levels of both these
camps that vary slightly. There is a growing camp within the crossover
between these two belief systems. These individuals typically believe that
the husband is the leader in the household, but women can be a pastor
and have nearly the same roles as men, but the highest leadership roles
within the church are for men (Cole, 2019). Some also vary in this camp,
specifically on church governmental leadership for women (senior pastors
or elders).

This split between the crossover view is also the one seen here on
whether or not 1 Timothy 2:11-15 is entirely descriptive. As stated previ-
ously, when looking at Scripture that is unclear, it is critical to let Scripture
interpret Scripture. Therefore, the following will bring in additional Scrip-
tures to examine this disagreement. Both approaches have points from
qualified researchers to strengthen their argument.

These tables overview typical interpretations of other Scriptures that
affect the meaning of one aspect of this verse and the reasoning behind
the creation narrative. Currently, there are still several areas that both
theological camps can agree. However, while comparing versions of the
Bible within these Scriptures and taking into account other areas in Scrip-
ture, one argument appears stronger than the other, and that argument is
with Table 2.2. One of the stronger arguments within Table 2.1 lies with
Deborah. However, one must be careful to take one aspect of Deborah’s
life and apply it to all women, for all time, and all contexts. We can learn
from Deborah and her leadership and how God called her to leadership.
However, one may want to reevaluate if a belief is based strongly on a
judge from the Old Testament with no obvious commands or examples
in the New Testament.
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Table 2.1 Support-church governmental positions for women

1 Timothy 2:11-15 Passage Entirely Descriptive—Other Passages and
Interpretations in Support of Church Governmental Positions for Women
Deborah fulfilled this senior leadership role in a civil and spiritual capacity. Judges that
led Israel then led in both capacities (Davis, 2009).

Believes Junia in Romans 16:7 is a woman and an apostle. They interpret the Scripture
on Junia as “prominent among the apostles,” as used in the NIV version (Hamilton,
2022; Ng, 2020)

It was prevalent in Bible times for men to have more than one wife (Riggleman,
2020), and polyandry was not allowed, and due to these facts, 1 Timothy 3:2 is not
clear if this disqualifies single men and women from these roles (Knight, 1992)

In 1 Timothy 3:11, according to Lafosse (2013), there is good evidence that the
women referenced in this verse are referring to female deacons, compared to wives.
The NIV notes that this is a possible translation

A possible chiasm in 1 Timothy 4:6-5:22 would make the often translated older
women to older women presbyters or elders. The NRSV version notes this possible
translation (Bailey, 2000)

Table 2.2 Opposition-church governmental positions for women

1 Timothy 2:11-15 Shift Takes Place at Creation Narrative—Other Passages and
Interpretations in Opposition of Church Governmental Positions for Women
Deborah was a prophetess and judge; she made executive decisions but did not preach
or teach and therefore did not hold spiritual authority such as governmental roles
within the Church (Gupta, n.d.).

Many from this position interpret Junia in Romans 16:7 as a woman “well known to
the apostles,” as translated by the ESV (Hamilton, 2022)

Women are assigned different roles, but this does not make them inferior or less than
men. Additionally, men are assigned the role of the elder while being “a husband of
one wife.” In 1 Timothy 3:2, this phrase could not apply to women in the reverse role
(a wife of one husband), and therefore this supports that elders and those in
governmental roles in the Church must be married men (Butt, 2012)

In 1 Timothy 3:11, according to Knight (1992), due to the order of the qualifications
listed, this would be a continuation of qualifications for the wife

Supports the meaning of 1 Timothy 4:6-5:22 from most translations, which does not
support a translation for older women deacons or elders in this passage

At the same time, other important questions arise even within the belief
system of Table 2.2. For example, can a woman be a church’s lead pastor
if she is under the authority of another governing church or pastor? It
is common to have a woman house church leader in other countries,
but does this apply in the Western world within local churches? A deep
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analysis of whether or not women can have the highest level of govern-
mental authority within the church is beyond the scope of this book. The
purpose of this book is not to settle this argument; but rather to empower
women in areas of leadership that can be clearly established as appropriate.
Regardless of whether or not a woman can be the most senior leader
within the local church, a case can be made from Scripture that women
can hold pastoral positions, have a level of authority over men, and lead
in and outside the church. It is evident in the Bible that women led and
had authority over men and women (Acts 12:12; 16:14-15; 18:24-26;
21:9; Rom. 16:1-3; Col. 4:15; Phil 4:2-3). Several of these women will
be studied in the later chapters of this book. The following analysis will
continue focusing on verses 14-15, where both camps from the previous
tables can typically agree on this passage in 1 Timothy.

In verses 14 through 15, Paul focuses on the transgression of Eve.
However, other instances in the Bible focus on Adam’s sin compared to
Eve’s. Romans 5:12-14 (NASB) says, “Therefore, just as through one
man sin entered into the world, and death through sin, and so death
spread to all men, because all sinned- for until the Law sin was in the
world, but sin is not imputed when there is no law. Nevertheless death
reigned from Adam until Moses, even over those who had not sinned in
the likeness of the offense of Adam, who is a type of Him who was to
come.” They both transgressed, but it does not mean a man or a woman
is more susceptible than the other to be deceived (Witherington, 2006).

Morcover, 1 Timothy 2:15 is interesting because the Bible clearly
articulates salvation through faith, not through works. Many Scriptures
throughout the New Testament describe salvation through faith; one of
those Scriptures include Ephesians 2:8, which says (NASB), “For by grace
you have been saved through faith; and that not of yourselves, it is the gift
of God.” Therefore, women do not earn their salvation through bearing
children, but through Mary, others can receive their salvation through
her childbirth, through the birth of Christ (Witherington, 2010). A defi-
nite article is located directly in front of the word childbearing in this
passage; also, the verb used in this passage is singular (“she will be saved”)
(Witherington, 2010, p. 230). More importantly, this would be a signif-
icant salvific issue if this meant women receive their salvation through
childbearing, compared to being saved through the Child that was born
through Mary. Witherington (2010, p. 230) continues as he discusses
this passage in Scripture, “In other words, the curse on woman incurred
in Eve is reversed through Mary. Human fallenness came through a
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woman, and so did human salvation. This was the view of many of the
church fathers about this verse, not least because they recognized that
the Pastorals elsewhere had strongly insisted that salvation was by grace
through faith, not by producing offspring while maintaining a highly
moral lifestyle!”

From this narrative on Eve, some scholars translate this as women
should not be allowed to speak publicly because they are more suscep-
tible to deceit. According to Payne (1981), Moo (a scholar who took this
stance) makes generalizations on questionable assumptions. Moo (1980)
interpreted the Eve narrative (in verses 13—15) as the support needed to
validate the commands in verses 11-12 for all time. Payne (1981) directly
addresses this view in writing (p. 177).

Moo has not mentioned, however, the much more simple interpretation
which takes Eve as an historical example of what can happen when women
are deceived and warning lest deception of women in the Ephesian church
lead to their fall. This view does justice to the stress on Eve’s decep-
tion and the seriousness of its lasting effects (certainly the fall is a serious
enough lasting effect without postulating that it made women particu-
larly susceptible to deception and made them by nature unsuited to some
activities such as engaging in public teaching!). This view also supports
the restrictions Paul has laid on women in the Ephesian church in 1 Tim.
2:11-12, but it avoids the dangerous extrapolation from historical example
to anthropological norms which are not explicit in Scripture.

Paul uses the story of Eve and her deception as a typology; in the
same way Satan deceived Eve, false teachers will also seek to deceive the
women in the Church (Huizing, 2011). The women in the church were
not acting as they should, and thus, Paul is warning them not to fall
away and not to teach at this time. In this context, Paul is not allowing
them to teach or have authority (Huizing, 2011). It is evident through
the words used in the original language and the context in which Paul is
speaking that this command was only for a specific time. It is critical to
be aware that identifying the creation narrative as a validation of this as a
continual command causes significant issues. This stance would point to
women as more susceptible to deceit and, more importantly, a “contra-
diction within the canon” (Davis, 2009, p. 8). Women in Scripture taught
and had authority over men; if Paul is saying that women can never do
this, here lies the contradiction.



