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v

Without the Protestant religion, capitalism could never have come into 
being. This argument, proposed by Max Weber, the forefather of modern 
sociology, demonstrates how the influence of religion was considered to 
be vital to an understanding of world events in previous times. However, 
it is evident that most modern scholars do not attribute the same degree 
of importance to religion and spirituality, despite more of the world 
becoming more religious. This book attempts to counter this trend by 
presenting a diverse set of chapters sharing a common theme—how reli-
gion and spirituality can contribute to our understanding and provide 
solutions for organizations and individuals facing challenges in unprece-
dented times.

Newcastle, UK� Mai Chi Vu
Newcastle, UK � Nadia Singh
Newcastle, UK � Nicholas Burton
Newcastle, UK � Irene Chu
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“At work, just like in any endeavor, we strive to bring in the whole person to 
bring out the best in them, not only with a view to personal fulfillment, but also 
in service to the common good. None of this would be possible without the seri-
ous consideration of spirituality, faith, and religion in the workplace, as these 
volumes presently offer. Often cast as sources of social support and an experi-
ence of transcendence, purpose, and meaning, their main role, however, is to 
serve as anchors of truth. They constitute our main defense against abuses of 
wealth and power and our most reliable guide towards flourishing.”

—Alejo José G. Sison, Professor of Business Ethics,  
University of Navarra (Spain)

“This two-volume edited work is an important contribution to the growing rec-
ognition of the role of religion in building societies where pluralism and the 
co-existence of different view-points are respected and valued. In many parts of 
the world, sectarian conflicts related to religious differences have led to an aca-
demic and professional discourse that criticises religion as the basis of those 
conflicts. This discourse has an essentialist, one-sided and imbalanced under-
standing of religion, whose other dimensions – of caring and of ‘the sigh of the 
oppressed’ – it neglects and ignores. Such neglect weakens societies’ capacity to 
intervene effectively to prevent situations that can cause sectarian conflicts. 
Organisations responding to the suffering caused by loss during the Covid epi-
demic witnessed the caring aspect of religion and the spiritual power of religion. 
The role of religion in everyday life in dealing with the growing global ecological 
crisis and possible ensuing social collapse is becoming increasingly evident. 
Religious practices can impact social behaviour in ways that contribute to strate-
gies for mitigation of and adaptation to global climate change, and so are of 
pivotal importance in our current era of human societal evolution.”

—Pritam Singh, Professor Emeritus Oxford Brookes  
Business School, Oxford, UK
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“This two-volume collection bears an important message: in precarious times 
such as we presently endure, hark back to the wisdom of the sages. Anchored in 
a worldview informed by spiritual practice of olde, the timeless advice it 
enshrines may see us through our current travails. And in so doing provide valu-
able insights into our day-to-day.

The balance between Western and Eastern faith traditions is particularly wel-
come, enabling the reader a comprehensive outlook on the wisdom of the ages. 
And while the focus is on the different cultural modes of dealing with the 
Covid-19 pandemic and the world-wide crisis it ushered, the implications are 
much wider and point to lessons applicable to and for life. Well worth reading 
and carefully contemplating I highly recommend this collection to you.”

—Yochanan Altman, PhD, Visiting Professor, WU Vienna, Austria,  
Honorary Research Fellow, University of Haifa, Israel, 
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