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Notes on Contributors

Bridget L. Anderson is Associate Professor of Applied Linguistics &
English at Old Dominion University. She specializes in sociolinguistics,
acoustic phonetics, and forensic linguistics. Her research and teaching focus on
“everyday” varieties of American English, with attention to ethnicity, gender,
regional orientation, stance, and ideology. Her second book, Mountain Talk: the
Language of Appalachia is forthcoming from University of Tennessee Press. She
also directs PECAR (People Educating Citizens Against Racism) which studies
the language of white nationalists with the goal of confronting and disrupting a
growing neo-fascist threat.

T’Airra Belcher is an Assistant Professor at Loyola University New Orleans.
She is a licensed professional counselor in the states of Louisiana and Virginia.
Dr. Belcher has established her career working with children and families in
community mental health settings with a focus on interprofessional collabora-
tion to identify best practices and techniques for serving these populations.

Ne’Shaun Borden is a Licensed Mental Health Counselor in the state of
Florida, a Nationally Certified Counselor, and a faculty member in the
Department of Clinical Mental Health Counseling on the JU Palm Coast
instructional site. Prior to joining the JU faculty, she worked as an elementary
school teacher, a school based mental health counselor, and as a counselor with
justice involved youth. Dr. Borden’s research interests include school based men-
tal health counseling, counseling children and adolescents and increasing access
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to resources for underserved populations. In her free time, she enjoys spending
time with family and friends, being an aunt, traveling, and reading.

Rawn Boulden is an assistant professor in the Department of Counseling and
Learning Sciences at West Virginia University in Morgantown, WV. Additionally,
he provides outpatient counseling services to children in the Greater Morgantown
region. His scholarship focuses primarily on school counseling and counseling
youth and adolescents. His research interests include school counseling, stu-
dents with diverse learning needs, counselor education, rural school communi-
ties, school climate, resilience, cultural competence, and psychometric research.
He has published numerous articles related to counseling and school settings,
and has procured $500,000 in federal funding to support his research.

Dana L. Brookover, PhD: Dana Brookover, PhD, NCC, is an assistant pro-
fessor in the Counseling and Human Services Department at the University of
Scranton. A licensed school counselor and national certified counselor, Dr.
Brookover worked as a professional school counselor in Virginia. She was
an instructor at DePaul University, Villanova University, and Virginia
Commonwealth University prior to beginning at the University of Scranton.
She has published over a dozen articles in refereed academic journals on topics
that include the social health needs of college students and factors that influence
the preparedness of first-generation college students.

Melissa E. Buckley, PhD has extensive social work experience in the areas of
trauma, child welfare and grief. She is currently an Assistant Professor at Coppin
State University in the Social Work Department. She is a steering committee
member of Healing City Baltimore, a movement that is responsible for passing
the Elijah Cummings Healing City Act, a legislation that addresses the trauma
and systemic racism that impacts racially and economically disenfranchised
communities in Baltimore city.

Sarah Earlene Burford is both an educator and student. As a graduate student
in the Old Dominion University Applied Linguistics program (sociolinguistics),
her areas of research include white nationalist extremist language, African
American English, and the trajectory of student language choices as they move
through K-12 education. Sarah also teaches in a predominantly Black and low-
socioeconomic demographic setting, seeking to transform the classroom experi-
ence through her integration of sociolinguistic principles.

Catherine Y. Chang (Catharina) is a Professor at Georgia State University and
the director of International Programs for the College of Education and Human
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Development. Dr. Chang’s primary areas of interest include social justice and
advocacy, multicultural counseling competence, counselor training and supervi-
sion, and counseling implications related to Asian American and Korean
American clients.

Stephanie Z. Chen is a Chinese American cisgender woman, immigrant and
licensed clinical psychologist who has worked in community mental health, hos-
pitals, schools, and has a private practice. Chen also works as an associate profes-
sor of counseling psychology Chen’s clinical work and teaching interests include
integration and interplay of the intrapsychic, and sociocultural and political
systems.

Marvin T. Chiles, PhD, is the Assistant Professor of African American History
at Old Dominion University. His research deals broadly with race relations, and
the disconnect between harmony and equity within urban, Southern, educa-
tional, and political life. His current projects involve racial reconciliatory efforts
in the twentieth century U.S. South.

Krystal L. Clemons is an assistant professor in the Counselor Education and
Family Studies department at Liberty University. Previously, Dr. Clemons served
as a professional school counselor for 6 years. Her research interests include the
Black church, Black student achievement in K-12 schools, anti-racism in school
counseling and counselor education, and self-care among school counselors and
school counseling students. Dr. Clemons has given over 25 presentations on the
state, national, and international levels.

Raven K. Cokley (she/her) is currenty a tenure-track Assistant Professor at
Clark Adanta University. She earned her PhD in Counseling and Student
Personnel Services from the University of Georgia. She is a National Certified
Counselor (NCC), with clinical expertise in school-based clinical mental healch
counseling, Sista Circle group counseling practices with Black girls and women,
and individual counseling practices with minoritized clients. Her research
agenda includes: 1) exploring the socioemotional and sociocultural experiences
of Black girls and women; 2) eradicating anti-Blackness in counselor prepara-
tion programs; and 3) utilizing critical theories and methodologies in qualita-
tive study.

DannaDemezier, PhD isanAssistant Professor in Counselingand Co-Coordinator
of Clinical Mental Health Counseling at Barry University, Miami, FL, USA. She is
a Licensed Mental Health Counselor in Florida and a National Certified Counselor.
Her teaching and research interests center on culturally responsive practices and
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culturally competent supervision in counselors and counselors-in-training. Dr.
Demezier presents and publishes on topics related to social justice, culturally
responsive, and antiracist practices in counseling.

Adriana Diaz is a Program Specialist with SEAL. She is an impassioned educa-
tor with over 25 years advocating for underserved students and their families.
She has served as a community coordinator, Spanish bilingual teacher from ele-
mentary through high school, academic counselor, and professor of communi-
cations for over 7 years. She received her master’s degree in Mass Communications
from San Jose State University.

Guadalupe Diaz is a Rescarch Associate at Sobrato Early Academic Language
(SEAL), Oakland, CA, USA, with extensive experience researching early educa-
tional programs for Dual Language Learners. She worked as Postdoctoral Fellow
at the University of California, Irvine, where she focused on early education
outcomes and parenting for bilingual families. She received her PhD in Human
Development and Family Sciences from Oregon State University. Her research
is primarily focused on the individual and ecological factors that influence chil-
dren and their families” educational experiences.

Malcolm Drewery is an Assistant Professor of Sociology at Coppin State
University in Baltimore, Maryland. He is considered a specialist in survey meth-
odology and quantitative data analysis. Dr. Drewery has worked at some of the
top Think Tanks and Government agencies in the United States conducting
social science research. His areas of interest include gentrification, health dis-
parities among minority populations, and race, class, and gender issues in sports.

Erin Durrah is a PhD candidate in the Counselor Education and Supervision
program at the University of Arkansas in Fayetteville. Erin is also a licensed
Marriage and Family Therapist whose research interests include reducing barri-
ers to mental healthcare access particularly within Black and marginalized com-
munities, and the evaluation of counseling intervention efficacy for diverse
populations.

Dashawn Ealey is pursuing an MA in Psychology from the New School for
Social Research. He received an M.S.ED in Higher Education from the
University of Pennsylvania and a BA in African, African American Diaspora
Studies from Wheaton College, MA. He has converging interests in culture,
race, and identity and task-sharing approaches to increase access to mental
health services. He is interested in using the minority stress model and the inter-
sectionality framework to understand experiences of stigma and marginalization
encountered by sexual minority populations of color and the negative health
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outcomes of intrapersonal, interpersonal, and structural levels of stigma and
discrimination to develop dynamic and effective individual and scaleable task-
sharing community interventions.

Leslie Ekpe is a third year PhD student at Texas Christian University in Higher
Educational Leadership. Ekpe is an alumna of Alabama A&M University where
she earned her B.S. in Management and the University of Alabama at
Birmingham where she obtained her M.A. in Communication Management.
She also holds an M.B.A. from Sam Houston State University. Her research
seeks to promote access for marginalized students in education, with a specific
focus on college access policies and racial politics in education.

Lucine Francis, PHD, RN Dr. Lucine Francis is an Assistant Professor at Johns
Hopkins School of Nursing, a public health nurse, and a solutions-oriented
researcher with expertise in health promotion and innovation in child care and
schools. Dr. Francis is focused on identifying ways children from low-resourced
communities are provided with the best environment to support their health
and well-being. Her work has been funded by the National Institutes of Health
and the Johns Hopkins Center for Health Disparities Solutions.

Jessica A. Fripp is an Associate Professor in the Department of Psychological
Science & Counseling and the Associate Dean for the College of Behavioral and
Health Sciences at Austin Peay State University. Her research interests include
strategies for engaging African Americans in counseling services. Prior to work-
ing in higher education, Dr. Fripp spent the past 11 years working with low-
income, ethnically diverse individuals and families in communities where
engagement to mental health treatment is low.

Daniel José Gaztambide, PsyD, is assistant director of clinical training in the
department of clinical psychology at the New School for Social Research, where
he is director of the Frantz Fanon Center for Intersectional Psychology. He is a
practicing psychologist and analytic candidate at the NYU Postdoctoral
Program. He was featured in the documentary Psychoanalysis in el Barrio, and is
the author of the book A Peoples History of Psychoanalysis: From Freud to
Liberation Psychology.

Eva M. Gibson is currently an Assistant Professor at Austin Peay State
University. Prior to becoming a counselor educator, she served 11 years in the
public school system as a licensed school counselor. Dr. Gibson previously
served as the President of the Tennessee Counseling Association as well as the
Tennessee School Counseling Association. Her research areas include school
counseling, social justice, and advocacy.
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Cassidy Griffith, MSN, RN is a pediatric nurse at Johns Hopkins Children’s
Center and recent graduate of the Johns Hopkins Masters Entry into Nursing
Practice Program. During her time in school at Hopkins, she contributed to
several public health and research committees, one being the Teaching and
Learning as a Pathway to Diversity, Equity, and Inclusion. She is passionate
about health equity, anti-racism, and recently submitted a poster to the annual
ACHNE conference about uncovering racism in nursing education.

Andrea Hampton Hall is a PhD student in the Counselor Education and
Supervision program at the University of Arkansas in Fayetteville. Andrea is a
certified Rehabilitation Counselor whose research interests include women of
color and mental health care access, the use of CBD and medical marijuana to
treat chronic pain, and social justice advocacy.

Janice Hawkins, PhD, RN is a Clinical Associate Professor at Old Dominion
University where she is the Director of Community and Global Initiatives for
the School of Nursing. She serves as a United Nations Liaison for Sigma Theta
Tau International and as a State Leader for the United Nations Foundation
Shot@Life Campaign. In these roles, she works directly with international
organizations to address health challenges of marginalized communities
worldwide.

Leslie Hoglund, PhD, MEd, is a Clinical Assistant Professor at Old Dominion
University in the School of Community and Environmental Health. She desires
to deconstruct inequitable systems that protect and perpetuate racism and poor
health outcomes such as food apartheid, maternal and child health inequities,
and population health assessment and evaluation. She was selected for the 2020
Culture of Health Leaders Program, sponsored by the Robert Wood Johnson
Foundation.

Anya Hurwitz is the Executive Director of SEAL. Dr. Hurwitz has worked as
a teacher, school leader, district administrator, and within the educational non-
profit sector. She spent the early part of her career in New York City and in 2010
moved to Northern California. She holds an MA from Teachers College
Columbia University, and a doctorate from UC Berkeley’s Leadership for
Educational Equity Program.

Taylor J. Irvine, M.Ed., Ed.S., LMHC is a licensed mental health counselor
and doctoral candidate in the Counselor Education and Supervision program at
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Florida Atlantic University. She has clinical experience working with diverse cli-
ent populations and presenting issues in community mental health and residen-
tial treatment settings. Taylor’s research interests include couples and infidelity,
eating disorders and body image concerns, and decolonizing multicultural edu-
cation and pedagogical practices across counselor education programs. Taylor
has presented and published on these topics, centering on culturally responsive
and equity-based practices across counseling research, training, and practice
domains.

Keilah A. Jacques (she/her) is the CEO of Kei-Impact, Group LLC,, and an
adjunct instructor at the University of North Texas, Dallas in Human Services
Management and Leadership. Additionally, she serves as faculty development
consultant and adjunct instructor at Johns Hopkins, Bloomberg School of
Public Health—where she teaches on Social Justice in Policy, Practice, and
Research. Keilah works across multiple disciplines and sectors to examine the
intersection of racism and health and specializes in social justice, anti-oppression,
curriculum, and pedagogy. She draws from numerous schools of thought to
inform her justice orientation including critical pedagogies’, anti-oppressive
frameworks, transformative education, liberation theology, structural compe-
tence, social innovation, moral resilience, collective impact, participatory
appraisal, and human-centered design. She received her undergraduate degree in
social work from The University of North Texas and is a graduate of The
University of Connecticut and Oxford, Brooks University for her graduate and
post graduate work. She is an accomplished and award-winning health educa-
tion researcher and practitioner. As an indicator of her impact, Keilah was rec-
ognized with the Delta Omega in Innovation Public Health Curricular Award,
at the 2019 American Public Health Association National Conference.

Camille R. Jensen, DNP, RN-CENP has over 15 years of nursing experience
in acute care, public health and ambulatory care. She is an informatics nurse
specialist interested in data systems and their use in addressing social determi-
nants of health. She is currently an Assistant Professor at Michigan State
University in the College of Nursing as well as the Director of Informatics for
MSU Health Care. She served as an organizing committee member for Baltimore
Neighbors Network, a community-based organization utilizing telehealth to

provide social support and outreach to older adults in Baltimore City during the
COVID-19 pandemic.
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Kaprea F. Johnson, PhD, is a tenured Full
Professor of Counselor Education at The
Ohio State University in the Department of
Educational Studies. Dr. Johnson is a coun-
selor educator, who specializes in both school
and mental health counseling, having taught
masters level school counseling, mental
health, and doctoral level courses during her
tenure in academia. Dr. Johnson is currently
the Director of the Equity Research Lab, in
which she has students at the undergraduate
and graduate level collaborating on projects
that focus on equity issues in screening chil-
dren and transitional aged youth for social
inequities (i.e., discrimination, food and
housing insecurity, income inequality), school and mental health practitioner
training needs to address social inequities, and interrogation of systems that
perpetuate inequities (i.e., education and healthcare systems). These innovative
lines of research have assisted Dr. Johnson and her team of collaborators in gar-
nering approximately 5 million in grant funding. In addition, Dr. Johnson has
over 100 international, national, regional, community, and invited presenta-
tions. She is the co-author of two books, both on implementing diverse, equi-
table, and inclusive school counseling programs. These books have been chosen
(2012 and 2020 edition) to be a part of the American School Counselor Association
Cultural Competency Specialist training, in which thousands of people across
the United States have been trained. Dr. Johnson also engages practitioners
through her encyclopedia entries, non-refereed practitioner focus publications,
white papers, podcast appearances, and information sharing via social media. In
addition to her practitioner focused pieces, she has 54 peer reviewed publica-
tions in national and international journals in counseling, education, and allied
health. As an active contributor to her profession, Dr. Johnson has served in
several service and leadership positions at the national and regional levels. Dr.
Johnson is nationally recognized in her field of counselor education and because
of interdisciplinary focus she is nationally recognized across many helping pro-
fessions and subspecialties. As a leader in her field she was sought after to become
an editor of a national, long standing journal in counseling in the subspecialty
of adult development and aging. In July 0o£ 2021, Dr. Johnson became the Editor
of the Adultspan Journal, a national journal with thousands of readers. In addi-
tion to her editorial role she is also the Associate Editor of the Journal of
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Humanistic Counseling, which is also a national journal in the Counseling field.
As an expert on antiracism and social justice she was recently sought after to
serve as an invited Special Guest Editor of the Journal of Mental Health
Counseling (Special Topic: Social Justice, Equity, and Action, Spring 2021)
another nationally recognized journal. Dr. Johnson, also serves in national
elected positions, such as Secretary of the Southern Association of Counselor
Education & Supervision, Association of Multicultural Counseling &
Development Writers Consortium Chair, and the American Counseling
Association Research and Knowledge committee. Dr. Johnson is a nationally
recognized scholar, public facing academic, who is energized by the ability to
discover and change inequitable systems to support and serve communities
across the lifespan. If interested you can keep up with Dr. Johnson via twitter @
DrKaprea.

Gary Jones, PhD, LMSW Assistant Professor of Social Work, practice and
research experiences are in the areas of child welfare, family formation, and racial
equity and the role of social determinants on well-being. He is currently the
Director of Field Education at Coppin State University, College of Behavioral

and Social Sciences.

Janelle L. Jones, NCC is a fourth-year doctoral student in the Counselor
Education and Supervision program at the University of Alabama. Janelle is a
National Board of Certified Counselors Doctoral Fellow and serves as Member
at Large for the Association for Adult Development and Aging. Her research
interests include social determinants of health and equity, gerontological coun-
seling, racial trauma, trauma informed counseling, and mentorship in counselor
education.

Adriana C. Labarta, M.Ed., Ed.S., LMHC is a licensed mental health coun-
selor and doctoral candidate at Florida Atlantic University’s Counselor Education
program. She has experience treating diverse clients with various mental health
concerns in residential, partial hospitalization, intensive outpatient, and univer-
sity counseling center settings. Adriana’s research interests include eating disor-
ders, body image concerns, and multicultural/social justice in counseling and
counselor education. Adriana is particularly passionate about addressing barriers
and disparities that impact marginalized groups, and promoting equity in
research and higher education.

Sarah E. LaFave is a registered nurse and a doctoral candidate in the Johns
Hopkins University School of Nursing. As a Robert Wood Johnson Foundation
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Future of Nursing Scholar, Sarah’s dissertation research focuses on the impact of
structural racial discrimination on older African Americans’ health. Through her
teaching, Sarah engages students in equity-promoting community and public
health practice, including through the service-learning organization she co-
founded, Lori’s Hands.

Aliza H. Lambert, M.Ed., CRC, is a doctoral candidate in the Counselor
Education and Supervision program at Virginia Commonwealth University in
Richmond, VA. In her clinical work, she provides supported employment for
individuals with intellectual and developmental disabilities in the ACE-IT in
College program at Virginia Commonwealth University. Her research is primar-
ily focused on inclusive postsecondary education, pre-employment transition
services, and community integrated employment for individuals with intellec-
tual and developmental disabilities. She currently serves as the editorial assistant
for the Counseling and Values Journal. Aliza’s dissertation is on the lived experi-
ence of Jewish youth intellectual and developmental disabilities as they experi-
ence rituals and practices in the home.

Lea A. Marineau, MSN, ANP-BC, CNE Lea Marineau (she/her) is a PhD
candidate at Johns Hopkins University School of Nursing. Her research is
focused on further understanding risk factors, including structural racism, asso-
ciated with recurrent violent injury. She is board certified as an Adult Nurse
Practitioner and has been working in a level I trauma center in Baltimore City.
Prior to starting the PhD program, she received her MSN from Johns Hopkins
University School of Nursing and her BSN from the University of Florida.

Jamela M. Martin, PhD, RN is an Assistant Professor of Nursing at Old
Dominion University with extensive experience in community health, global
health, and health inequities. Dr. Martin oversees a Centers for Disease Control
funded Population Health Learning Hub which enhances partnerships with
health departments, non-health sector entities, and community agencies to
address social determinants of health for low-income, uninsured, individuals
locally. Her recently published manuscripts include examinations of healthcare
implicit bias and social determinants of health education models.

Martha I. Martinez is the Director of Research and Evaluation at SEAL. She
has over 15 years of experience researching programs and policies designed to
improve educational outcomes for underserved populations, and over 10 years
of experience examining English Learner issues specifically. Her research
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interests include linguistically diverse students in PK-12 schools, bilingual edu-
cation, race/ethnicity, and education systems change.

C. Peeper McDonald, PhD, LPC, ACS, NCC, Assistant Professor at Mercer
University, Macon, GA, USA, works as a counselor educator teaching and supervis-
ing counselors-in-training and future counselor educators. Her work has propelled
her to specifically focus her teaching on issues of: Professional identity, social justice
and advocacy, and multiculturalism in counseling. She has presented and published
on these topics, with specific focus on the racial mislabeling, color-blindness and
discrimination, and identity development of Multiracial individuals.

Joanna Meadvin is a Program Coordinator with SEAL. She has taught in
Nicaragua, New York City, Mississippi and California from second grade
through university. She holds a master’s degree in Bilingual/Bicultural education
from Teachers College, Columbia University and a PhD in Literature from the
University of California at Santa Cruz.

Alan Meca, PhD, is an Assistant Professor in
the Department of Psychology at the
University of Texas at San Antonio. Dr. Meca
received his PhD in Applied Developmental
Science from Florida International University
in 2014 and completed a postdoctoral fellow-
ship on a NIAAA-funded minority supple-
ment (ROIAA021888- 02S2) in the
Department of Public Health Sciences at the
University of Miami, Miller School of
Medicine. Dr. Mecas research is largely focused
on identity development and on the links
between identity and psychosocial function-
ing. Although Dr. Meca’s research has focused
on identity development broadly, the bulk of his work has sought to establish an
understanding of the links between identity development, acculturation, and
socio-cultural/nativist stressors among ethnic/racial minority youth, particularly
within Hispanic/Latinx populations. In pursuing this research agenda, Dr. Meca
has published over 70 peer-reviewed manuscripts in national and international
journals in developmental, counseling/clinical, cross-cultural, multicultural, and
social/personality psychology. As a whole, Dr. Meca’s teaching, mentorship, and
scholarship has been rooted in a dedication towards anti-racism and anti-oppres-
sion seeking to address diversity, inclusion, equity, and justice.
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Bora Meraj is a psychology graduate student researcher at the New School for
Social Research. She’s a member of the Trauma and Global Mental Health Lab
and has spent time in Malaysia, developing a global mental health research proj-
ect on the impact of traumatic events, dehumanization and religious freedom on
Rohingya refugees in Selayang and Georgetown.

Francisca Rivas isadoctoral candidate in Counselor Education and Supervision
at Old Dominion University, Norfolk, VA, USA. She works full time as a profes-
sional counselor with the Department of Veteran’s Affairs and part-time as an
Adjunct Professor. Ms. Rivas’s clinical work is in substance use, serious mental
health, trauma, and crisis interventions. Along with Ms. Rivas’s professional
work, her research interests are in multicultural care and pedagogy, historically
minority population issues, as well as topics related to diversity and equity.

Lauren B. Robins, PhD: Dr. Lauren B. Robins is an Assistant Professor and
researcher at Old Dominion University. Lauren has been a research associate for
several research labs, conducting quantitative and qualitative research. Her research
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Introduction

Alan Meca, Narketta M. Sparkman-Key,
Kaprea F. Johnson, and Shuntay Z. Tarver

Racial conflicts and engagement in oppressive practices have existed within
the United States from its very conception and resulted in a long, compli-
cated, and continued history with institutional racism (Myrdal, 2001;
Sandifer et al., 2021). Despite substantive changes as a result of the civil
rights movement in the 1960s, racism, which is systemic and

A. Meca (4)

Department of Psychology, The University of Texas at San Antonio,
San Antonio, TX, USA

e-mail: alan.meca@utsa.edu

N. M. Sparkman-Key ¢ S. Tarver

Department of Counseling and Human Services, Old Dominion University,
Norfolk, VA, USA

e-mail: nsparkma@odu.edu; smecoy@odu.edu

K. E Johnson

Department of Educational Studies, Counselor Education Program,
The Ohio State University, Columbus, OH, USA

e-mail: Johnson.9545@osu.edu

© The Author(s), under exclusive license to Springer Nature Switzerland AG 2022 1
K. Johnson et al. (eds.), Developing Anti-Racist Practices in the Helping Professions:

Inclusive Theory, Pedagogy, and Application,

https://doi.org/10.1007/978-3-030-95451-2_1


http://crossmark.crossref.org/dialog/?doi=10.1007/978-3-030-95451-2_1&domain=pdf
https://doi.org/10.1007/978-3-030-95451-2_1#DOI
mailto:alan.meca@utsa.edu
mailto:nsparkma@odu.edu
mailto:smccoy@odu.edu
mailto:Johnson.9545@osu.edu

2 A. Meca et al.

institutionalized, plays a prevalent role within the United States today.
Indeed, in 2017 we saw a public display of racism in Charlottesville as White
supremacists took the street shouted a variety of denigrating racial epithets
(Posner, 2017). Additionally, we have publicly witnessed the impact of over
policing and police brutality on Black people as a result of the murders of
George Floyd, Breonna Taylor, Ahmaud Arbery, and countless others.

It is also critical to acknowledge pervasive health, educational, and eco-
nomic disparities within the United States. Indeed, ethnic and racial
minorities are more likely to experience a number of poor health out-
comes (e.g., diabetes, maternal mortality, child suicide) as a result of a
variety of disadvantages rooted in systemic racism (Alegria et al., 2010;
Kaholokula, 2016; Liese et al., 2019; Spanakis & Golden, 2013). The
COVID-19 pandemic has further amplified these inequities within the
healthcare system as Black and Brown communities disproportionately
experienced the brunt of the detrimental impact of COVID-19 early
within the pandemic (Abedi et al., 2021; Khazanchi et al., 2020).
Education within the United States has also had a long history rooted in
institutionalized racism ranging from the Native American Boarding
Schools that were created to forcibly strip indigenous youths’ cultural
identities to anti-literacy laws and segregation laws (Kohli et al., 2017).
These, and the other ways systemic racism has historically shaped our
education system, has resulted in institutionalized inequities that have
long-term impacts on students of color and account for pervasive educa-
tional disparities. Additionally, a variety of meta-analysis have docu-
mented the detrimental impact of racism and discrimination on
educational attainment, mental health (including depression, anxiety,
and stress), and physical health, including cardiovascular diseases, and
other potential risk factors for disease such as obesity and substance use
(e.g., Benner etal., 2018; Carter et al., 2019; Paradies et al., 2015; Pascoe
& Smart Richman, 2009).

Collectively, these recent events, which have clearly illustrated systemic
inequalities and racial discrimination (e.g., murders at the hands of
police) have resulted in the nation-wide reflection on the role of systemic
racism within health professions and topics directly related to diversity,
equity, inclusion and social justice. Building on this critical self-reflection
and out of the recognition that it is insufficient to have “good intentions”
and not be racist (Kendi, 2019), there has been an emphasis on moving
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towards an intentional anti-racist paradigm that seeks to disrupt oppres-
sive systems and practices that perpetrate systems of inequity and racism.
However, limited resources exist for guiding helping professionals toward
becoming anti-racist. Addressing this critical gap, the purpose of this
edited book is to provide examples of theories, practices, strategies, inter-
ventions, and actions that dismantle racism through an anti-racist
approach and paradigm in disciplines including counseling, social work,
education, psychology and health care under the umbrella of helping
professionals. Given that helping professionals often serve individuals
who have been historically marginalized, it is imperative that helping
professionals implore anti-racist mandates and practices that meet the
needs of marginalized populations.

Understanding Racism Within
Helping Professions

Several helping professions, from social work to nursing, have unique
credentials and/or ethical guidelines that often mandate inclusivity and
cultural competence in practice, educational standards, and call to actions
centered on establishing anti-racist paradigms within their professional
practices. However, in light of recent events highlighting systemic
inequalities and racial discrimination, several professional, including the
American Public Health Association (2020), American Medical
Association (2020), American Psychological Association (2020), the
American School Counselor Association (2021), and others, have identi-
fied racism as a critical health determinant. However, racism has greatly
impacted the healthcare field and health professionals, or occupations
that provide health and education services to individuals and groups.
Indeed, studies have indicated that healthcare professionals exhibit
comparable levels of racism to that of the general population (Hall
et al., 2015; Paradies et al., 2015). In part, this is due to fact education
and training of helping professions is rooted in White supremacy that
has focused on dismissing the values and identities of others, patholo-
gize Black and Brown communities, and reproducing the racist status
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quo (Arroyo & Gasman, 2014; Chung & Bemak, 2012). In sum, the
history of many helping professions is steeped in White supremacy, which
upholds White normativity through racist policies, ideologies, pedago-
gies, and practices. Out of the recognition that it is insufficient to have
“good intentions” and not be racist (Kendi, 2019), there has been a recent
push across a variety of fields focused on moving towards an intentional
anti-racist paradigm that seeks to disrupt oppressive systems and prac-
tices that perpetrate systems of inequity and racism.

The Need for Interdisciplinary Integration

Since the recent release of Ibram Kendi’s (2019) How to be Antiracist
book, helping professionals have begun to respond to the call to action by
examining how racist practices have been embedded within discipline
specific theories, pedagogy, and practice. Racial inequities related to state
sanctioned violence, access to resources, existing health disparities, and
challenges to mental health have intensified the urgency of helping pro-
fessionals such as counselors, social workers, educators, and health care
providers to reexamine both historical foundations of their professions,
and current practices that create systemic inequity through the integra-
tion of research, policy and practice (Blitz et al., 2014; Knowles &
Hawkman, 2020). However, limited resources exist for guiding helping
professionals toward becoming anti-racist. In addition, there is disunity
within empirical literature among the approaches taken to address anti-
racism across the various disciplines (Legha & Miranda, 2020; Niemonen,
2007). Despite this distinction, there is a collective interest across disci-
plines in engaging anti-racist practices.

Addressing these critical gaps in the literature, the purpose of this
edited book is to provide examples of theories, practices, strategies, inter-
ventions, and actions that dismantle racism through an anti-racist
approach and paradigm across various helping professions. As further
addressed in by authors Vajda, Belcher, Borden & Rivas in Chap. 2, an
anti-racist approach is rooted in a deep exploration and reflection of
existing practices, strategies, and paradigms and their role in further per-
petrating systems of oppression. To address this need, this book provides



