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xx Notes on Contributors

Bora Meraj is a psychology graduate student researcher at the New School for 
Social Research. She’s a member of the Trauma and Global Mental Health Lab 
and has spent time in Malaysia, developing a global mental health research proj-
ect on the impact of traumatic events, dehumanization and religious freedom on 
Rohingya refugees in Selayang and Georgetown.

Francisca Rivas is a doctoral candidate in Counselor Education and Supervision 
at Old Dominion University, Norfolk, VA, USA. She works full time as a profes-
sional counselor with the Department of Veteran’s Affairs and part-time as an 
Adjunct Professor. Ms. Rivas’s clinical work is in substance use, serious mental 
health, trauma, and crisis interventions. Along with Ms. Rivas’s professional 
work, her research interests are in multicultural care and pedagogy, historically 
minority population issues, as well as topics related to diversity and equity.

Lauren B. Robins, PhD: Dr. Lauren B. Robins is an Assistant Professor and 
researcher at Old Dominion University. Lauren has been a research associate for 
several research labs, conducting quantitative and qualitative research. Her research 
focuses on interprofessional collaboration, underserved populations, equity, social 
justice, and social determinants of health. She realizes and emphasizes the impor-
tance of equity that is centered upon an anti-racist approach and framework.

Waleed Y. Sami is a third-year doctoral student at Virginia Commonwealth 
University’s Counselor Education program. His past clinical experiences involve 
acute care settings, locked residential facilities, group homes, and correctional 
settings for adolescents and their families. He is interested in looking at how 
inequality and the political economy impact mental health. He also is develop-
ing novel interventions through Rough and Tumble Play theory to help manage 
aggression in adolescents and children. Lastly, he is interested in improving 
mental health professionals’ ability to work with Muslim-American clients 
within counseling. His dissertation examines the impact and decline of labor 
unions on mental health outcomes.

Corina Sapien is a Program Coordinator and District Relations Administrator 
at SEAL. She was a public-school educator for over 28 years and began her 
career as a middle school teacher. Corina obtained her BA in English, three 
teaching credentials, administrative credential and MA in Educational 
Administration from Santa Clara University.

Mona Shattell, PhD, RN, FAAN is Chair of the Department of Nursing 
Systems, Hugh F. and Jeannette G. McKean Endowed Chair, and Professor at 
the University of Central Florida, Orlando, FL, USA. She is the Editor of the 



xxi Notes on Contributors 

Journal of Psychosocial Nursing and Mental Health Services, and the author of 
more than 150 journal articles and book chapters. Her published work focuses 
on patient-provider relationships, various environments of care, and under-
served populations such as long-haul truckers. Dr. Shattell is a Fellow of the 
Institute of Medicine Chicago, and the American Academy of Nursing.

Narketta M. Sparkman-Key, PhD, is a ten-
ured Associate Professor of Human Services at 
Old Dominion University. She also holds the 
inaugural position of Academic Affairs Director 
of Faculty Diversity and Retention. Dr. 
Sparkman-Key is a human services scholar and 
practitioner with over 20 years of practitioner 
experience in the field of human services with a 
background that spans from foster care case 
management to program evaluation. She 
addresses barriers to inclusion through her 
research efforts and development of program-
ming focused on creating more inclusive envi-

ronments. Her work is rooted in anti-racist policies and practices. Her research 
focuses on further defining the professional identity of human services practitio-
ners & delineating practice with vulnerable populations. She has collaboratively 
published over 25 peer reviewed studies and numerous other op-eds, monographs, 
briefs and encyclopedia publications. She has collaboratively been awarded 
approximately 2.5 Million in grant funding. She has taught and mentored under-
graduate, graduate and doctoral students over her 9 years in academia, serving on 
numerous doctoral dissertation committees. She specializes in teaching program 
evaluation, human service methods, internship, practicum and diversity. She is an 
affiliated faculty of both Virginia Commonwealth University and the University 
of West Indies. For the past 8 years she has led students to Montego Bay, Jamaica 
on a service learning focused study abroad to develop self-esteem among pregnant 
teens. Dr. Sparkman-Key is currently a self- study reviewer for the Council for 
Standards in Human Service Education, member of the marketing committee for 
the National Association of Diversity Officers in Higher Ed and member of the 
editorial team for the Journal of Trauma Studies in education. Her commitment 
to the field and to educating her students has earned recognition by the National 
Organization of Human Services (2013, 2014, 2015 and 2016) and by former 
students, who nominated her as their “Most Inspiring Faculty” (2015). On a col-
lege level she was awarded the Darden College of Education International 



xxii Notes on Contributors

Outreach Award (2020) and Community Service Award (2018). At the university 
level she was awarded the Kate Broderick Educational Accessibility Award (2018), 
President Broderick Award for Diversity and Inclusion (2016) and the Provost 
Award for Undergraduate Mentorship (2016). She has been recognized for her 
work in the community Inside Business News, as a Woman in Business (2020) 
and “Top 40 under 40 Hampton Roads” (2016). In 2019, Dr. Sparkman-Key was 
recognized for her community engaged work with students by the Urban League 
of Hampton Roads, who presented her with the Martin Luther King Community 
Leader award. In addition, the YWCA of South Hampton Roads presented her 
with the 2021 Mary Helen Thomas Racial Justice Award and 2019 Woman of 
Distinction recognition in Research and the Sciences. Dr. Sparkman-Key has a 
passion for helping others and a strong interest in the advocacy, education, and 
empowerment of vulnerable populations.

Brittany G. Suggs, M.A., MPH, LPC (VA), is a licensed professional coun-
selor and a doctoral candidate in the Counselor Education and Supervision pro-
gram at Regent University. Brittany’s research centers on collaborative mental 
health care, multicultural competence, sociocultural advocacy, social determi-
nants of health, race-based traumatic stressors, and emerging adulthood. 
Broadly, global mental health, spiritual integration, and technology extend into 
her professional paradigms, coupled with a passionate commitment to diversity 
and equity promotion.

Sarah L. Szanton, PhD, ANP, FAAN is Health Equity and Social Justice 
Endowed Professor at the Johns Hopkins School of Nursing. Szanton’s work 
focuses on decreasing barriers to “aging in place” including financial stain and 
racial discrimination. She co-developed the CAPABLE program, now scaled to 
32 sites in 17 States. She received the 2019 Heinz Award for the Human 
Condition and is a PBS “Next Avenue Influencer in Aging.”

Shuntay Z. Tarver PhD, MSW, earned her 
PhD in Human Development and Family 
Studies from the University of North Carolina 
at Greensboro. She earned her bachelor’s 
degree in social work from the University of 
Wisconsin-Milwaukee, and her master’s 
degree in social work from the University of 
Wisconsin-Madison. She is a community-
engaged scholar committed to deconstructing 
and dismantling systemic inequity through 



xxiii Notes on Contributors 

practice and research. Dr. Tarver is an assistant professor at Old Dominion 
University in the department of Counseling and Human Services. She is also a 
co-founder and training consultant of The Human Development Group, LLC., 
where she assists various agencies and organizations with creating equitable and 
inclusive practices and policies. She serves the City of Hampton (Virginia) as a 
commissioner on the Citizens Unity Commission to collaboratively promote, 
sponsor, and facilitate community- wide education and activities to enhance 
cross-cultural interactions. Dr. Tarver is committed to conducting culturally 
competent, anti-racist, interdisciplinary research. Her scholarship has three pri-
mary objectives: (1) to advance social justice and equity; (2) to unveil the experi-
ences of African Americans within various ecological systems (i.e. schools and 
families); and (3) to explore the unique intragroup experiences of marginalized 
populations within society. Dr. Tarver has published in various outlets including 
the Journal of Human Services, Journal of Diversity in Higher Education, and 
Journal of Ethnic & Cultural Diversity in Social Work. In addition, Dr. Tarver 
has conducted over 50 presentations at local, state, national, and international 
conferences. Dr. Tarver has been recognized as a Diversity Scholar by the 
University of Michigan’s National Center for Institutional Diversity. She was 
awarded the 2017 Alumni Pacesetter by the University of North Carolina- 
Greensboro College of Health and Human Services. She also received the 2018 
Old Dominion University’s President’s Diversity Award. Dr. Tarver is dedicated 
to affirming the inherent worth and dignity of marginalized populations through 
dismantling systemic inequities and empowering oppressed populations.

Sarah Toutant is a research associate at the University of Southern California’s 
(USC’S) Race and Equity center and a PhD student in the Urban Education 
Policy program at USC Rossier. Her research examines Black collegiate women’s 
racialized and gendered experiences in their external environments, particularly 
their encounters with urban nightlife culture. Sarah holds a B.A. in sociology 
and critical diversity studies from the University of San Francisco and M.Ed. 
from USC Rossier.

Kimberly Adams Tufts, ND, WHNP-BC, FAAN has an extensive history of 
working to address health care inequities. Dr. Adams Tufts spearheaded efforts 
to bring primary care services to underserved residents of inner-urban settings. 
She designed and implemented a federally sponsored curriculum for commu-
nity health workers. In addition, she spent several years advocating for the 
George W. Bush Administration’s passage of the initial President’s Emergency 
Plan for AIDS Relief (i.e. PEPFAR) which expanded access to HIV drugs to 
underserved communities.



xxiv Notes on Contributors

Ruth-Alma Turkson-Ocran is a clinical investigator with research interests in 
health disparities, social determinants of health, and cardiometabolic health. 
She is a family nurse practitioner by training. Her research portfolio includes 
examining data from large nationally representative sources, wearable devices 
including actigraphy and ambulatory blood pressure monitoring (ABPM). She 
also has experience in immigrant health and has examined nativity differences in 
biopsychosocial health determinants including stress, discrimination, depres-
sion, social support, and resilience. Dr. Turkson-Ocran’s current research is cen-
tered around hypertension, its associated comorbidities, complications, and 
prevention. She is also involved in projects examining racial differences in blood 
pressure patterns from office, ambulatory, and home blood pressure measure-
ments and their associated health outcomes.

Anthony J. Vajda, PhD, NCC Dr. Vajda is an assistant professor in the profes-
sional counseling program at the University of Oklahoma. His research focus 
includes psychosocial determinants of health and wellbeing for people living 
with HIV and AIDS, racial and ethnic disparities in mental health care and 
sexual and gender minority mental health especially the impact of violence 
against transgender and non-binary individuals.

Brittany M. Wake is a LCMHCA and PhD student in the Counseling and 
Counselor Education Program at NC State. As an anti-oppression activist, 
counselor, and educator-in-training, Brittany integrates her professional roles 
through an identity founded upon liberation frameworks such as Relational 
Cultural Theory and Black Feminist Theory. Brittany’s research interests revolve 
around the historical and current trauma of marginalization as well as educating 
and supervising minoritized counselors-in-training.

Cory Weschler is a Program Specialist with SEAL. She has spent the past 
25 years examining nonviolence, community building, youth development, 
restorative justice and, most recently, ELs and language development. At the 
heart of all this work is Cory’s desire to support young people accessing their 
voice. She received her master’s in Education from San Francisco State University.



xxv

Fig. 8.1 2017–2018 U.S. Public classroom demographics (NCES, 
2019a, 2019b) 136

Fig. 19.1 The 10 essential public health services. (Public Health 
National Center for Innovations [PHNCI], 2020) 427

Fig. 19.2 Action plan key factors. (Original graphic: Leslie Hoglund) 430
Fig. 19.3 The relationship between the collective impact conditions. 

(ORS Impact, 2018) 431

List of Figures



xxvii

Table 8.1 The mainstream model of language education in America 138
Table 8.2 The mainstream model of Language education in America 140
Table 8.3 Linguistic equality: An anti-racist model of Language 

education (adapted from Baker-Bell, 2020b) 147
Table 12.1 Definitions chart (Definitions for this chapter are as 

follows:) 228
Table 12.2 MSJCC and CACREP infusion-model chart 233
Table 12.3 Common challenges and theoretical interventions 243
Table 14.1 Frameworks for Equity-Centered Interprofessional 

Collaboration 295

List of Tables



1© The Author(s), under exclusive license to Springer Nature Switzerland AG 2022
K. Johnson et al. (eds.), Developing Anti-Racist Practices in the Helping Professions: 
Inclusive Theory, Pedagogy, and Application, 
https://doi.org/10.1007/978-3-030-95451-2_1

1
Introduction

Alan Meca, Narketta M. Sparkman-Key, 
Kaprea F. Johnson, and Shuntay Z. Tarver

Racial conflicts and engagement in oppressive practices have existed within 
the United States from its very conception and resulted in a long, compli-
cated, and continued history with institutional racism (Myrdal, 2001; 
Sandifer et al., 2021). Despite substantive changes as a result of the civil 
rights movement in the 1960s, racism, which is systemic and 
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institutionalized, plays a prevalent role within the United States today. 
Indeed, in 2017 we saw a public display of racism in Charlottesville as White 
supremacists took the street shouted a variety of denigrating racial epithets 
(Posner, 2017). Additionally, we have publicly witnessed the impact of over 
policing and police brutality on Black people as a result of the murders of 
George Floyd, Breonna Taylor, Ahmaud Arbery, and countless others.

It is also critical to acknowledge pervasive health, educational, and eco-
nomic disparities within the United States. Indeed, ethnic and racial 
minorities are more likely to experience a number of poor health out-
comes (e.g., diabetes, maternal mortality, child suicide) as a result of a 
variety of disadvantages rooted in systemic racism (Alegria et al., 2010; 
Kaholokula, 2016; Liese et al., 2019; Spanakis & Golden, 2013). The 
COVID-19 pandemic has further amplified these inequities within the 
healthcare system as Black and Brown communities disproportionately 
experienced the brunt of the detrimental impact of COVID-19 early 
within the pandemic (Abedi et  al., 2021; Khazanchi et  al., 2020). 
Education within the United States has also had a long history rooted in 
institutionalized racism ranging from the Native American Boarding 
Schools that were created to forcibly strip indigenous youths’ cultural 
identities to anti-literacy laws and segregation laws (Kohli et al., 2017). 
These, and the other ways systemic racism has historically shaped our 
education system, has resulted in institutionalized inequities that have 
long-term impacts on students of color and account for pervasive educa-
tional disparities. Additionally, a variety of meta-analysis have docu-
mented the detrimental impact of racism and discrimination on 
educational attainment, mental health (including depression, anxiety, 
and stress), and physical health, including cardiovascular diseases, and 
other potential risk factors for disease such as obesity and substance use 
(e.g., Benner et al., 2018; Carter et al., 2019; Paradies et al., 2015; Pascoe 
& Smart Richman, 2009).

Collectively, these recent events, which have clearly illustrated systemic 
inequalities and racial discrimination (e.g., murders at the hands of 
police) have resulted in the nation-wide reflection on the role of systemic 
racism within health professions and topics directly related to diversity, 
equity, inclusion and social justice. Building on this critical self-reflection 
and out of the recognition that it is insufficient to have “good intentions” 
and not be racist (Kendi, 2019), there has been an emphasis on moving 
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towards an intentional anti-racist paradigm that seeks to disrupt oppres-
sive systems and practices that perpetrate systems of inequity and racism. 
However, limited resources exist for guiding helping professionals toward 
becoming anti-racist. Addressing this critical gap, the purpose of this 
edited book is to provide examples of theories, practices, strategies, inter-
ventions, and actions that dismantle racism through an anti-racist 
approach and paradigm in disciplines including counseling, social work, 
education, psychology and health care under the umbrella of helping 
professionals. Given that helping professionals often serve individuals 
who have been historically marginalized, it is imperative that helping 
professionals implore anti-racist mandates and practices that meet the 
needs of marginalized populations.

 Understanding Racism Within 
Helping Professions

Several helping professions, from social work to nursing, have unique 
credentials and/or ethical guidelines that often mandate inclusivity and 
cultural competence in practice, educational standards, and call to actions 
centered on establishing anti-racist paradigms within their professional 
practices. However, in light of recent events highlighting systemic 
inequalities and racial discrimination, several professional, including the 
American Public Health Association (2020), American Medical 
Association (2020), American Psychological Association (2020), the 
American School Counselor Association (2021), and others, have identi-
fied racism as a critical health determinant. However, racism has greatly 
impacted the healthcare field and health professionals, or occupations 
that provide health and education services to individuals and groups. 
Indeed, studies have indicated that healthcare professionals exhibit 
comparable levels of racism to that of the general population (Hall 
et al., 2015; Paradies et al., 2015). In part, this is due to fact education 
and training of helping professions is rooted in White supremacy that 
has focused on dismissing the values and identities of others, patholo-
gize Black and Brown communities, and reproducing the racist status 
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quo (Arroyo & Gasman, 2014; Chung & Bemak, 2012). In sum, the 
history of many helping professions is steeped in White supremacy, which 
upholds White normativity through racist policies, ideologies, pedago-
gies, and practices. Out of the recognition that it is insufficient to have 
“good intentions” and not be racist (Kendi, 2019), there has been a recent 
push across a variety of fields focused on moving towards an intentional 
anti- racist paradigm that seeks to disrupt oppressive systems and prac-
tices that perpetrate systems of inequity and racism.

 The Need for Interdisciplinary Integration

Since the recent release of Ibram Kendi’s (2019) How to be Antiracist 
book, helping professionals have begun to respond to the call to action by 
examining how racist practices have been embedded within discipline 
specific theories, pedagogy, and practice. Racial inequities related to state 
sanctioned violence, access to resources, existing health disparities, and 
challenges to mental health have intensified the urgency of helping pro-
fessionals such as counselors, social workers, educators, and health care 
providers to reexamine both historical foundations of their professions, 
and current practices that create systemic inequity through the integra-
tion of research, policy and practice (Blitz et  al., 2014; Knowles & 
Hawkman, 2020). However, limited resources exist for guiding helping 
professionals toward becoming anti-racist. In addition, there is disunity 
within empirical literature among the approaches taken to address anti- 
racism across the various disciplines (Legha & Miranda, 2020; Niemonen, 
2007). Despite this distinction, there is a collective interest across disci-
plines in engaging anti-racist practices.

Addressing these critical gaps in the literature, the purpose of this 
edited book is to provide examples of theories, practices, strategies, inter-
ventions, and actions that dismantle racism through an anti-racist 
approach and paradigm across various helping professions. As further 
addressed in by authors Vajda, Belcher, Borden & Rivas in Chap. 2, an 
anti-racist approach is rooted in a deep exploration and reflection of 
existing practices, strategies, and paradigms and their role in further per-
petrating systems of oppression. To address this need, this book provides 
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