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Racial conflicts and engagement in oppressive practices have existed within 
the United States from its very conception and resulted in a long, compli-
cated, and continued history with institutional racism (Myrdal, 2001; 
Sandifer et al., 2021). Despite substantive changes as a result of the civil 
rights movement in the 1960s, racism, which is systemic and 
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institutionalized, plays a prevalent role within the United States today. 
Indeed, in 2017 we saw a public display of racism in Charlottesville as White 
supremacists took the street shouted a variety of denigrating racial epithets 
(Posner, 2017). Additionally, we have publicly witnessed the impact of over 
policing and police brutality on Black people as a result of the murders of 
George Floyd, Breonna Taylor, Ahmaud Arbery, and countless others.

It is also critical to acknowledge pervasive health, educational, and eco-
nomic disparities within the United States. Indeed, ethnic and racial 
minorities are more likely to experience a number of poor health out-
comes (e.g., diabetes, maternal mortality, child suicide) as a result of a 
variety of disadvantages rooted in systemic racism (Alegria et al., 2010; 
Kaholokula, 2016; Liese et al., 2019; Spanakis & Golden, 2013). The 
COVID-19 pandemic has further amplified these inequities within the 
healthcare system as Black and Brown communities disproportionately 
experienced the brunt of the detrimental impact of COVID-19 early 
within the pandemic (Abedi et  al., 2021; Khazanchi et  al., 2020). 
Education within the United States has also had a long history rooted in 
institutionalized racism ranging from the Native American Boarding 
Schools that were created to forcibly strip indigenous youths’ cultural 
identities to anti-literacy laws and segregation laws (Kohli et al., 2017). 
These, and the other ways systemic racism has historically shaped our 
education system, has resulted in institutionalized inequities that have 
long-term impacts on students of color and account for pervasive educa-
tional disparities. Additionally, a variety of meta-analysis have docu-
mented the detrimental impact of racism and discrimination on 
educational attainment, mental health (including depression, anxiety, 
and stress), and physical health, including cardiovascular diseases, and 
other potential risk factors for disease such as obesity and substance use 
(e.g., Benner et al., 2018; Carter et al., 2019; Paradies et al., 2015; Pascoe 
& Smart Richman, 2009).

Collectively, these recent events, which have clearly illustrated systemic 
inequalities and racial discrimination (e.g., murders at the hands of 
police) have resulted in the nation-wide reflection on the role of systemic 
racism within health professions and topics directly related to diversity, 
equity, inclusion and social justice. Building on this critical self-reflection 
and out of the recognition that it is insufficient to have “good intentions” 
and not be racist (Kendi, 2019), there has been an emphasis on moving 
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towards an intentional anti-racist paradigm that seeks to disrupt oppres-
sive systems and practices that perpetrate systems of inequity and racism. 
However, limited resources exist for guiding helping professionals toward 
becoming anti-racist. Addressing this critical gap, the purpose of this 
edited book is to provide examples of theories, practices, strategies, inter-
ventions, and actions that dismantle racism through an anti-racist 
approach and paradigm in disciplines including counseling, social work, 
education, psychology and health care under the umbrella of helping 
professionals. Given that helping professionals often serve individuals 
who have been historically marginalized, it is imperative that helping 
professionals implore anti-racist mandates and practices that meet the 
needs of marginalized populations.

�Understanding Racism Within 
Helping Professions

Several helping professions, from social work to nursing, have unique 
credentials and/or ethical guidelines that often mandate inclusivity and 
cultural competence in practice, educational standards, and call to actions 
centered on establishing anti-racist paradigms within their professional 
practices. However, in light of recent events highlighting systemic 
inequalities and racial discrimination, several professional, including the 
American Public Health Association (2020), American Medical 
Association (2020), American Psychological Association (2020), the 
American School Counselor Association (2021), and others, have identi-
fied racism as a critical health determinant. However, racism has greatly 
impacted the healthcare field and health professionals, or occupations 
that provide health and education services to individuals and groups. 
Indeed, studies have indicated that healthcare professionals exhibit 
comparable levels of racism to that of the general population (Hall 
et al., 2015; Paradies et al., 2015). In part, this is due to fact education 
and training of helping professions is rooted in White supremacy that 
has focused on dismissing the values and identities of others, patholo-
gize Black and Brown communities, and reproducing the racist status 
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quo (Arroyo & Gasman, 2014; Chung & Bemak, 2012). In sum, the 
history of many helping professions is steeped in White supremacy, which 
upholds White normativity through racist policies, ideologies, pedago-
gies, and practices. Out of the recognition that it is insufficient to have 
“good intentions” and not be racist (Kendi, 2019), there has been a recent 
push across a variety of fields focused on moving towards an intentional 
anti-racist paradigm that seeks to disrupt oppressive systems and prac-
tices that perpetrate systems of inequity and racism.

�The Need for Interdisciplinary Integration

Since the recent release of Ibram Kendi’s (2019) How to be Antiracist 
book, helping professionals have begun to respond to the call to action by 
examining how racist practices have been embedded within discipline 
specific theories, pedagogy, and practice. Racial inequities related to state 
sanctioned violence, access to resources, existing health disparities, and 
challenges to mental health have intensified the urgency of helping pro-
fessionals such as counselors, social workers, educators, and health care 
providers to reexamine both historical foundations of their professions, 
and current practices that create systemic inequity through the integra-
tion of research, policy and practice (Blitz et  al., 2014; Knowles & 
Hawkman, 2020). However, limited resources exist for guiding helping 
professionals toward becoming anti-racist. In addition, there is disunity 
within empirical literature among the approaches taken to address anti-
racism across the various disciplines (Legha & Miranda, 2020; Niemonen, 
2007). Despite this distinction, there is a collective interest across disci-
plines in engaging anti-racist practices.

Addressing these critical gaps in the literature, the purpose of this 
edited book is to provide examples of theories, practices, strategies, inter-
ventions, and actions that dismantle racism through an anti-racist 
approach and paradigm across various helping professions. As further 
addressed in by authors Vajda, Belcher, Borden & Rivas in Chap. 2, an 
anti-racist approach is rooted in a deep exploration and reflection of 
existing practices, strategies, and paradigms and their role in further per-
petrating systems of oppression. To address this need, this book provides 

  A. Meca et al.


