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Chapter I General Provisions
Table of Contents

Article 1 This Law is enacted in order to improve the
labor contract system, define the rights and obligations of
both parties to a labor contract, protect the legitimate rights
and interests of workers, and establish and develop a
harmonious and stable labor relationship.

Article 2 This Law is applicable where organizations
such as enterprises, self-employed economic organizations
and private non-enterprise units within the territory of the
People's Republic of China (hereinafter referred to as
employing units) establish labor relationships with workers
through concluding, performing, modifying, revoking or
terminating labor contracts with them.

State organs, institutions and public organizations and
the workers with whom they are to establish labor
relationships shall conclude, perform, modify, revoke or
terminate labor contracts in accordance with this Law.

Article 3 Labor contracts shall be concluded in
adherence to the principles of lawfulness, fairness, equality,
voluntariness, consensus through consultation, and good
faith.

A labor contract concluded in accordance with law shall
have binding force. Both the employing unit and the worker
shall fulfill the obligations stipulated in the labor contract.

Article 4 Employing units shall establish and improve
labor rules and regulations to ensure that workers enjoy the
labor rights and fulfill the labor obligations.


