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This book assumes that you know or want to know about the
Geftihsmonster® Cards. Take a look at the website (see link below), to get
an idea of what they look like and how they work.

The GeflihIsmonster® Cards are a tool that makes it easier to talk about
feelings.

Emotions are contagious. This also applies to representations of feelings.
Most of our users in various fields report that the cards make it easier for
people to talk, and that they encourage sharing moods and feedback in
groups. Words are found more easily looking at the Gefiihlsmonsters,
statements are memorized better.

The cards are offered in three sizes in the online store at
www.gefuehlsmonster.de:

« in mini (business card size) for working at the table and on the go
« in medium (postcard size) for working with small groups

« in extra-large (full page size) for working with larger groups

QR Code our website and -store:




We offer seminars in our Geftihlsmonster Academy where you can learn
how to use the GeflihIsmonsters in different areas.

More about it here:

www.gefuehlsmonster.de/en/seminars-workshops/

Please contact us if you have questions:

e-mail: info@gefuehlsmonster.de
phone: +49 30/411 921 31

GeftihIsmonster GmbH
Bornholmer Strasse 19
10439 Berlin



