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DJB Dedication

Professor Chris Mullard, CBE

It would not be an exaggeration to suggest that Dame Jocelyn Barrow
(affectionately known as D]B) contributed significantly to Britain’s even-
tual realisation that its inequalities in general and its race and community
relations in particular were an insidious societal problem that needed to
be tackled and resolved. The title of this book could not be more befitting
to commemorate the work of one of the most significant Black women of
our time. If this were not recognition enough of a life which has inspired
so many, then to dedicate to her Doing Equity and Diversity for Success in
Higher Education reaches beyond commemoration, for it confirms and
seals the acknowledgement of her career as a teacher, lecturer and public
figure as that of a ‘doer’. For DJB was above all else a firm believer in
‘doing’; in Chap. 2, her conversation with the editor is a testament to
that. But describing her simply as a ‘doer’ would be to neglect her under-
standing that her practice of ‘doing’ was founded upon three pillars.

The first pillar was her keen observation—through experience—of
what constituted the problem that needed to be addressed. To a great
extent, this came about as a result of her early years in colonial Trinidad,
where, as a member of Eric Williams™ People’s National Movement, she
supported the fight for independence. On arriving in Britain in 1959, the
year after the Notting Hill Riots, she observed and later experienced first-
hand the scale and depth of racial discrimination in the UK.
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For DJB, this was both traumatic and revelatory. For like so many of
the Windrush Generation, she considered imperial Britain in the late
1950s/early 1960s to be the ‘mother country’, where social equality and
democracy reigned supreme, alongside equal opportunities for all; where
the streets were paved with gold and there would be a welcoming accep-
tance for the thousands of West Indians invited to migrate and work
here. Her response to the reality of the Britain she found on arrival cul-
minated in a series of ‘doings’, from helping to found and becoming the
National ~Secretary of CARD (the Campaign Against Racial
Discrimination) to undertaking research and chairing inquiries into
racial discrimination and inequality in schools, colleges and universities,
as discussed in conversation in the pages that follow.

Traumatic though they were, however, her own observations and expe-
riences were not in themselves sufficient to galvanise DJB into ‘doing’.
For the second pillar on which her ‘doing’ was founded was the conscious
emergence of a changed orientation to the world, the development of a
profound comprehension of the problems she observed and experienced.

For DJB, a proper grasp of what was commonly called ‘colour preju-
dice’ in the 1960s required a realisation that the problem of discrimina-
tion was inherent not only at the level of the individual, but rather, it was
systemic and institutional throughout society, if not, as some of us argued,
institutionalised. Thus, it was not just about prejudice or even discrimi-
nation but, instead, it was about racial and social inequality. Even more
sociologically persuasive, it was about power: who holds it, who does not,
how it is constructed and distributed; and for DJB particularly, how the
views of those in power permeated the curricula and modes of operation
of secondary and higher education.

Although she never formalised this thinking into a coherent philoso-
phy, she nevertheless understood it in an intuitive and creative way. This
led her to reject, for instance, the assimilationist notion of what in the
1960s and 1970s was known as ‘immigrant education’ in favour of ‘mul-
ticultural education’. Not only did this shift in orientation display an
understanding of the importance of culture and diversity, it also acknowl-
edged the claims of the powerless and discriminated against, the socially
and educationally deprived groups in society. It was an orientation which
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supported a vision of not only a multicultural, democratic and egalitarian
education system but also of society at large.

This is easily detectable in all D]JB’s research and writings, particularly
after the 1970s when she openly began to identify the problem as one of
racism, and thus saw racial discrimination as a consequence and manifes-
tation of that. It was particularly evident in the report of the investigation
she chaired into secondary schools in the Borough of Brent, between

1980 and 1984, where she concluded:

Brent is almost two kingdoms — a prosperous middle-class North which is
more White than Black ... a South which is more Black than White.

For our purposes here, the third pillar on which ‘doing’ is founded
necessitates a practice: a going beyond observations, experiences and the
formation of a critical orientation, to the carrying out of actions. And as
if waltzing into the steps of a graceful foxtrot, almost imperceptibly DJB
did just this. The actions she took were oppositional; that is to say, they
were deliberately structured towards combating racism, institutional or
otherwise. Yet at the same time, they were fully supportive of the aspira-
tions of the BAME communities and the criticisms they levelled at the
educational, policing, political and corporate establishments in particular.

Working within a strategic framework of a ‘bottom-up/top-down’
approach, DJB practised—and bequeathed to those who follow in her
steps—the notion of what she termed ‘pincher politics: a set of practices
aimed at ‘pinching’ individuals and institutions in order to change their
values, beliefs and behaviours.

Perhaps more than anything else, this approach and set of oppositional
actions—forms of ‘doing’'—characterised her work as recorded in this
book. Often quietly, but always purposefully, Dame Jocelyn Barrow ever
abided by the maxim that it is not enough to understand society—what
is necessary is to change it.

So, as I stated earlier, it is more than befitting that this book should be
dedicated to her memory. For what arose out of her observations and
experiences, out of her unique perspective on racism and equality, was an
impulse which continued throughout her life towards ‘doing equity and
diversity — for success’.
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“In this meticulously curated and wide-ranging volume, Thomas and Arday per-
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founding Chair of the UH BAME Staff Network and contributed to the
Race Equality Chartermark self-assessment team. He consults on the
areas of diversity and inclusion within the Higher education sector.

Michelle Grue interdisciplinary research in Education and Writing
draws on Black feminism to investigate diversity issues in academia and
in digital writing. Her current project focuses on the official structures
that do or do not exist in Writing and Rhetoric doctoral programmes to
teach graduate students how to research race and gender in Writing
Studies. Grue earned her Bachelor of Arts in Creative Writing at
Pepperdine University and her MA at the Gevirtz Graduate School of
Education at the University of California, Santa Barbara. She gained
her PhD at this university. She is joining the faculty in the Fall of 2020 as
an Assistant Teaching Professor, also at UCSB.

William ‘Lez’ Henry was born in the London borough of Lewisham of
Jamaican parentage. He is the British reggae deejay/poet Lezlee Lyrix, a
keen martial artist and community activist who is renowned as a first-rate
public speaker. He is Professor of Criminology and Sociology in the
School of Human and Social Sciences, University of West London and has
lectured nationally and internationally on behalf of various public and
private institutions. He has featured in numerous documentaries and cur-
rent affairs television and radio programmes and has written extensively
on many of the concerns of the African Diaspora in the UK and beyond.

Michael Roy Hobson is a Senior Lecturer in Physical Education, Sport
and Youth Development at St Mary’s University, Twickenham. He is
completing his doctoral studies supervised by Rachel Sandford and
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Julie Stirrup exploring how social class impacts students’ experiences of
studying Physical Education and Sports pedagogy. His research interests
are on the sociology of sport and education, with specific focus on social
class in sport and widening participation in Higher Education.

Katharine Hubbard is a lecturer in Biological Sciences at the University
of Hull, where she teaches cell biology, and is particularly interested in
the development of practical laboratory skills. She is currently the insti-
tutional lead for addressing awarding gaps, via a secondment post to the
University of Hull Teaching Excellence Academy. She is a National
Teaching Fellow, Senior Fellow of the Higher Education Academy and
was awarded the Royal Society of Biology Higher Education Bioscience
Teacher of the Year award in 2016.

Maryam Jameela is an honorary research fellow at the University of
Sheflield and her research focuses on revisioning trauma theory for
Islamophobic contexts. Her work contributes to discourses on necropo-
litical examinations of power, intersecting oppressions in anti-racist
scholarship, and anti-Blackness in South Asian communities. She tweets
@yammatron.

Harshad Keval is a writer, educator and Senior Lecturer in Sociology,
with specialisation in Race, Postcolonial and Decolonial Theory at
Canterbury Christ Church University, UK. His interests are in anti-racist
and anti-colonial social justice in all sections and levels of society. He
specialises in exploring racisms, race-thinking and the role that certain
types of knowledge and social theory play in perpetuating racism, espe-
cially within educational and knowledge systems. He has a particular
interest in cross-over creative spaces in intellectual, spiritual and academic
arenas, and aims at troubling and disrupting conventional demarcations.
He writes firstly from himself as a centre and site of outward-bound con-
nections and hopes to connect with constellations of other hopeful
people, ideas and movements.

Amina Mama is a Nigerian/British Professor, feminist, academic and
consultant whose professional career spans a variety of European, African
and U.S. tertiary institutions. Founding Editor of Feminist Africa, she is
an accomplished educator, researcher and writer, with a doctorate in psy-
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chology from the University of London’s Birkbeck College. Her best-
known works include Beyond the Masks: Race, Gender and Subjectivity
(1995), Engendering African Social Sciences (co-edited, CODESRIA 1997)
and two documentary film collaborations, 7he Witches of Gambaga (Fadoa
Films 2010), and 7he Art of Ama Ata Aidoo (Fadoa films 2014). In 2009,
she was recruited to chair the revitalization and departmentalization of
the Women’s Studies programme at the University of California, Davis,
and was the founding director of the Feminist Research Institute (2016).

Nadia Mehdi works broadly within the traditions of feminist philoso-
phy and philosophy of race. She teaches philosophy at the university and
school level in the UK. Her research focuses on the wrongs of cultural
appropriation and it is funded by the Arts and Humanities Research
Council. Public philosophy is her passion. She organises events in and
around Sheffield and she has written a book Crash Course: Philosophy, and

contributed chapters to 30-second Feminism.

Malik Mikel is a Law undergraduate at the University of Essex. His dis-
sertation harmonises socio-legal and doctrinal analysis as a framework to
explore the extent to which the law governing psychiatric harm acts as an
unjust remedy for the mentally wounded. Mikel is a Brand Ambassador
at Bryan Cave Leighton Paisner LLP and a student Legal Advisor at the
University of Essex Law Clinic. He is the founder of ALPHA—a mentor-
ing programme that provides guidance and support for minority ethnic
students. He has presented TED Talks on “The art of Fear and conversion
of turning those emotions into success”.

Heidi Safia Mirza is Emeritus Professor in Equalities Studies, UCL
Institute of Education and Visiting Professor of Race, Faith and Culture
at Goldsmith’s College, University of London. She is known for her pio-
neering intersectional research on race, gender and identity in education
and has an international reputation for championing equality and human
rights for Black and Muslim women through educational reform. Mirza
hails from Trinidad and Tobago, and as a child of the Windrush genera-
tion, is one of the first and few female professors of colour in UK. In
recognition of this achievement, Mirza was invited to deliver the 50th
Anniversary Martin Luther King Lecture at St Paul’s Cathedral with
Baroness Doreen Lawrence. She is author of several best-selling books
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including, Black British Feminism, Race Gender and Educational Desire
and Young Female and Black, which was voted in the BERA top 40 most
influential educational studies in Britain. She is a leading voice in the
global debate on decolonisation and, with Jason Arday, recently co-edited
the flagship book, ‘Dismantling Race in Higher Education: Racism, white-
ness and decolonising the academy’ (Palgrave Macmillan).

Chris Mullard CBE, DL Hon LLD, is the author of Black Britain; Race,
Power and Resistance; and Anti-Racist Education. Mullard’s former roles
include Regional Secretary of CARD; Director of the Race Relations &
Policy Research Unit (now part of UCL); Royally appointed Professor of
Education & Ethnic Studies at the University of Amsterdam; Chair of
London Notting Hill Carnival; and Deputy Lieutenant for Wiltshire. He
is social entrepreneur, as well as Honorary Consul for South Africa and
Visiting Professor at the Royal Agricultural University, Cirencester. He
was awarded the CBE in 2004 for services to race relations, and in 2009,
received an Honorary LLD from Exeter University.

Ilyas Nagdee is the former Black Students’ Officer at the National
Union of Students. His work has been published by Palgrave Macmillan
and other publishers. He writes on several platforms including the
Independent, Guardian, HuffPost and Tribune on topics including race
and civil liberties. He is a graduate in Middle Eastern Studies and has
been involved in various anti-racist movements such as Students Not

Suspects and Stop Trump.

Olivette Otele is a Professor of History of Slavery and Memory of
enslavement at the University of Bristol. She is a Fellow and a Vice
President of the Royal Historical Society. Otele holds a PhD in History
from Universite Paris, La Sorbonne, France. Her areas of research are
colonial and post-colonial history and the histories of people of African
descent. Otele has been the recipient of several national and international
research grants (AHRC, European Commission-RISE, Canadian-
SSHRC). She is also a regular contributor to the press and radio (BBC,
Sky, Guardian, Sunday Times, etc.). Her latest books include a mono-
graph, African European: an untold History (Hurst, 2020) and an edited
volume, Post-Conflict Memorialization: Missing Memorials, Absent Bodies
(Palgrave Macmillan, 2020).
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Sir Geoffery Palmer was the first Black university professor in Scotland.
He is a Professor Emeritus at Heriot-Watt University in Edinburgh. He
received the Distinguished American Award (regarded in the industry as
its ‘Noble Prize’) for his research on cereals and invented a technique that
accelerated the production of malt from grain, which became an industry
standard. He is the author of a book on race relations: Mr White and the
Ravens and a book on Caribbean (Jamaican/Scottish) history: 7he
Enlightenment Abolished: Citizens of Britishness. He is the Honorary
President of Edinburgh and Lothians Regional Equality Council
(ELREC) and was awarded a Knighthood in the New Year’s Honours list
of the United Kingdom in 2014 for his work in science, human rights
and charity.

Azfar Shafi is a researcher with a focus on counter-terrorism and surveil-
lance, anti-racism and anti-imperialism and has experience organising on
issues of policing and state violence. He is a graduate in Psychology from
the University of Birmingham where he was involved in the student anti-
racist collective, alongside national campaigning through the National
Union of Students. He has written and co-written content across a vari-
ety of formats, including research reports, mainstream press pieces and
op-eds, and campaigning tools and guides.

Marika Sherwood Hungarian-born Marika Sherwood has lived in
many parts of the world. In England, she taught in schools before under-
taking research on aspects of the history of Black peoples in Britain. In
1991 with colleagues she founded the Black and Asian Studies Association,
which campaigned on various issues, especially education; she edited the
BASA Newsletter until 2007. She is the author of a number of books and
articles, with the most recent ones being with Emma Wolukau-
Wanambwa, ‘Amy Ashwood Garvey: Vibratory Spaces, Women on
Aeroplanes, #6, 2019; Kwame Nkrumah and the Dawn of the Cold War: the
West African National Secretariat, 1945—48, (2019; 2020).

Saran Stewart is an Associate Professor and Program Director of
Higher Education and Student Affairs, and Director of Global
Education at the Neag School of Education, University of Connecticut.
Stewart’s research examines issues in comparative education, decolonising
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methodologies, critical / inclusive pedagogy and access and equity
issues in higher education. She is a Salzburg Global Fellow and the
recipient of multiple awards. She is editor of Decolonizing Qualitative
Methodologies for and by the Caribbean and co-editor of, Race, Equity
and the Learning Environment: The Global Relevance of Critical and
Inclusive Pedagogies in Higher Education.

Dave S. P. Thomas is an Occupational Therapist (remit in Occupational
Science and social justice) and Public Health Specialist. He is also a
Fellow of the Higher Education Academy (FHEA), member of the World
Federation of Occupational Therapists (WFOT), Royal College of
Occupational Therapists (RCOT) and Royal Society of Public
Health (RSPH). Thomas is reading for a PhD in higher education. His
research focuses on the impact of Westernised ontology, epistemology
and pedagogy in shaping educational trajectories, outcomes and interest
for racially minoritised students in higher education. Thomas is a
Diversity and Inclusion Manager at the University of Kent and a consul-
tant to AdvanceHE on race and equality. He has research and written on
‘race’, inequality, Occupational Justice and Social Justice. Dave tweets as
@DaveThomasOT

Gladman Thondhlana is a Senior Lecturer in Environmental Science at
Rhodes University, with a research focus on improving human well-
being, which he has undertaken with extensive field research experience
with indigenous and local communities in rural parts of South Africa and
Zimbabwe. Beyond his disciplinary research, he has a commitment to
transformation and civic engagement in higher education, with a partic-
ular interest in the interactional dynamics between academic colleagues
and within student group work. As a fellow of such programmes,
Thondhlana’s lived experiences provided invaluable solidarity with the
participants’ whose reflection shaped the study included in this book.

Frank Tuitt is the Vice President and Chief Diversity Officer, and a
Professor of Education at the University of Connecticut. His research
explores topics related to access and equity in higher education; teaching
and learning in racially diverse college classrooms; and diversity and orga-
nizational transformation Frank.tuitt@du.edu
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Rianna Walcott is an London Arts and Humanities Partnership
(LAHP)-funded PhD candidate at Kings College London researching
Black women’s identity formation in digital spaces, and a graduate twice
over from the University of Edinburgh. She co-founded projectmyopia.
com, a website that promotes inclusivity in academia and a decolonised
curriculum. She frequently writes about feminism, mental health, race,
literature and relationships for publications including gal-dem, The
Skinny, The Guardian, The BBC, Vice, The Wellcome, The Metro, and
Dazed. Walcott is co-editor of an anthology about BAME mental
health—7he Colour of Madness, and in the time left over she moonlights
as a professional jazz singer. You can find more information at www.rian-
nawalcott.com, and she tweets at @rianna_walcott.

Stuart Whigham is a Senior Lecturer in Sport, Coaching and Physical
Education at Oxford Brookes University. He has recently completed his
doctoral studies at Loughborough University under the supervision of
Professor Alan Bairner, with a specific focus upon the politics of the 2014
Glasgow Commonwealth Games. His research interests revolve around
the sociology and politics of sport, with a particular interest in national
identity, nationalism and sport, the politics of sport and the
Commonwealth Games, and the sociology and politics of Scottish sport.

Marcia Wilson is the Dean of Equality, Diversity and Inclusion at the
Open University (OU). She has a PhD in Sport Psychology from the
University of Iowa, USA. She has taught and researched in higher educa-
tion for 29 years, as well as working for the Football Association for 8
years. She is a mentor to both staff and students at the university. Wilson
has won several awards for her work in higher education including the
UEL Student-Led Teaching award for ‘Best Lecturer’ (nominated by her
students and winning from among more than 400 lecturers), the ‘Pay It
Forward’ Inspirational Women’s Award and the Precious Leadership
award. Wilson is also a Trustee for a Multi Academy Trust in East London.
Less than 0.5% of the senior managers in universities are Black women.
This makes Wilson one the few Black women leaders in higher education
in the UK. She uses her platform to raise awareness about inequalities in
higher education and generate change within her institution and across
the sector.
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Dead Is the Empire: Buried, Its Pedagogy
Should Be!

Had I known, I might have stayed. But how could I have known. Stayed
where? Here or there? These were the questions that followed the invita-
tion to prepare this foreword to a book that threatens to bury much of
what is known. The practicing of equity in pursuit of diversity in the
higher education system of Britain matters enormously to Black lives.
Redressing inequality of a structural kind matters most. But, where do I
begin to tell the story of what a Black life could be? I wish to speak about
the university as I experienced it. I begin with an immigrant’s invitation
before this academic expectation.

I was placed on a plane and sent from Barbados to Birmingham. Just a
teen, I was rushed with the wind from a colonial village to an industrial
city where work was promised to parents at rates above those left behind.
Back across the middle passage, I thought, from Little England to Great
Britain, an internal journey. I was coming home; home sweet home, the
motherland, God saved the Queen!

The names were the same. The plantations back there and the build-
ings over here had owners who were the same. The Blacks branded on
their back, back there and the streets over here carried the same names.
Everything was familiar. We were, after all, one big extended family—
until the school bell rang.

XXVii
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The themes that hold together this collection of courageous essays have
a great deal to do with what happened next. That was 1969 when Enoch
Powell welcomed me to the Midlands of England. He was virulent knock-
ing the stuffing out of the chickens he said were coming home to roost.
Barbados was Britain’s first Black slave society. It was invented in the
imagination of these Isles and implemented as a crime against humanity
in the West Indies, a long way away from home.

Two generations it took my kind to knock on the doors of colleges and
universities and then to be told to hold. A Black graduate was not a gift—
not required; so, why enquire about matriculation rules and pose a pre-
dicament for keepers of the enrolment keys.

Doing diversity in the university and redressing the indignity of
inequality in ethnicity took its cool time in becoming an academic dis-
course. Today, they are at the core of the cursing about Black lives mat-
tering. Institutions are insisting upon harnessing a new era in which
cultural knowledge, historical awareness and moral reflection should
have traction as content for the curriculum.

I was assigned to a school, a building, and told by a City Councillor
that there I would find many of my kind. There was no test or assessment
for the assignment. It was a long way from the grammar school back
there. Here, no Latin nor literature, nor scripture; just endless hours of
woodwork and metal work and pottery. The artisan was intended to snuff
out and replace the academic. This was the expectation.

The factories in the vicinity were filled with men and women who
came before, and most had passed through my gate. Two decades and no
one noticed that the City Council had committed the sin of racial profil-
ing. Children from the cane field were de-educated and doomed—from
plantation to school prisons, and inexorably for many, to jail.

This research collection tells the academic allegory of where we have
reached today. West Indians and East Indians pushing their professors
and on graduation finding themselves rejected by private sectors. Racism
isn’t random. It is intuitive and institutionalised. It is popular culture and
defines the national interest. Race ideology is embedded because the
nation was built upon it. Empire gave it energy and profits provided the
fuel. Universities and churches were nurtured by it and professors made
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a science of it. It is everywhere. In the air we made. There is no escaping
it. But now as then, here and back there, humanity finds its heroes.

From the history curriculum career education officers carved out the
imperial content. This was necessary so as not to terrorise the White child
raised to think in terms, every term, of its racial triumphalism. It grew to
maturity believing that not knowing is not to feel accountable. No shame
and no guilt. Just silence. But elites knew and continued to drink the
devil’s wine. The masses got cheaper sugar and finer cotton from the plan-
tations. All was well within the realm.

There is no finer volume of scholarship that delves to the centre of
these discourses. The cobwebbed culture of racism holds together the
legacies of imperialism in which Great Britain did best in the business of
selling Black souls and enchained bodies. With faster ships and better
rates from the City of London, its merchants managed colonies in the
East and West, North and South. They brought home the toxin, the rac-
ism that poisons the academic culture, leaving the future to figure out
where exits exist. These academic discourses and the researches that give
them legs are bound together here as testimony of the imposing truth,
that racism is about the extraction of value and its transference to bene-
factors who believe in the notion that those with more are better than
those with less. Whiteness was invented in this language and is spoken
loudest in the laboratories of universities where history became heresy.

I wish I knew the content of this collection back then, before setting
out from the Caribbean on a domestic journey against the winds that
blew my ancestors to the bosoms of bondage. From the slum of my school
with no suburb, I escaped by grace to a university, via a college for adult
learning. There, I found no pedagogical peace. The curriculum in phi-
losophy deemed every writer from Africa, Asia and their diasporas to be
protest writers unfit to carry the title Philosopher! From there I fled once
again to a Faculty that taught the things which mattered most to a Black
life. It was the 1970s and none of my kind could be found conducting a
class. With no further to run I fled—a one-way flight to freedom from
Britain. But I did ask myself, who will clean up the imperial mess I

left behind?
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Thomas and Arday are calling for an end to the flying. They are empow-
ering Faculty fighters, urging them to rise and take a stand! Universities
must undo and sweep away the debris of the crumbling colonialism.
They were critical to the creation of the racism that still suffocates the
classrooms. But the truth is that the Empire is dead and its pedagogy
should now be buried.

Kingston, Jamaica Professor Sir Hilary Beckles
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